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Introduction: Setting the table for collaboration
between neighborhoods and City Hall

Neighborhoods are in the midst of a fundamental shift in the way that residents, community
organizations, and governments work together. In communities across the country, local and
neighborhood leaders have put a new emphasis on mobilizing citizens for dialogue, deliberation,
and collaborative action.

These kinds of projects have been initiated for several basic reasons. In some neighborhoods,
there is no widely shared vision or plan for the future, and residents don’t feel a sense of ‘buy-in’
or support for the major policies or initiatives that affect them. In many places, residents don’t
turn out in large numbers for neighborhood meetings, except when there is a crisis: in those
situations, the turnout tends to be higher, but residents are often angry and the meetings are
tense, reactive, and unproductive. Finally, in many neighborhoods there are tensions and
divisions between different groups of people, along lines of race, ethnicity, class, and
generation.

To address these challenges, neighborhood and community leaders have applied the following
democratic principles:
= Most public problems cannot be solved without the effort and energy of citizens and
citizen groups (including churches, associations, businesses, and nonprofits).
= Citizens are diverse, and so the key to effective recruitment is reaching out through a
wide array of groups and organizations.
» |n face-to-face dialogue, people can bridge barriers and go beyond narrow self-interest.
» Large-scale, open-minded deliberation results in public decisions that are fairer, more
informed, and more broadly supported.
= Giving people a sense of “political legitimacy” — a sense of status and membership in
their community — promotes individual responsibility and leadership.
= When people have a range of reasons to participate, they are more likely to stay
involved.

The resulting projects have helped neighborhoods and local governments avoid controversies,
overcome cultural divisions, nurture new leaders, generate broadly supported plans, and
generate citizen action at a number of levels.

There are several essential facets of this work: recruiting residents; structuring and facilitating
productive meetings; supporting efforts by citizens and community organizations to implement
action plans; and applying demaocratic principles to neighborhood organizations and the routine
of neighborhood decision-making. This course will help participants use the lessons learned in
successful democratic organizing efforts to address all of these challenges.
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Core competencies and learning objectives
Title:

From Yelling to Jelling: How Neighborhoods and City Hall Can Work Together Better in the 21°
Century

Description:

Citizens are more capable, confident, and skeptical than ever before. Their relationship with
government can be very productive — or extremely disruptive. This highly interactive course will
describe how some local officials, city employees, and neighborhood leaders are dealing with
the conditions and expectations of 21 Century governance. Developed in concert with the
Deliberative Democracy Consortium and the National League of Cities, this course will explore
the citizen-government dynamic in issues like land use planning, public finance, human
relations, policing, and economic development. It will help attendees learn new skills in
recruitment, meeting design, facilitation, issue framing, mapping, and revitalizing neighborhood
councils and associations.

Length of course: 1 day
Course objective:

This course will give participants the skills (mapping neighborhood networks, recruiting key
allies), experience (participation in a recruitment scenario), and knowledge (examples from
other communities) they need to begin changing the relationships between neighborhoods and
local governments. It will also help them understand how to structure and facilitate productive
meeitngs, support citizen action, and sustain democratic practices, so that they can help
neighborhood revitalization efforts develop over the long term.

Core competencies:

Each participant will be able to:

1. Develop strategies for recruiting diverse participants.

2. Assist neighborhood and local leaders as they set goals and find ways to measure the
progress of their efforts.

3. Facilitate small-group meetings, using democratic principles, so that participants are able to
share experiences, find common ground, and generate action ideas.

4. ldentify and recruit potential facilitators.

5. Galvanize citizen action and connect citizens, stakeholders, and resources to support action
efforts.

Learning objectives:

la. In a “Recruitment Game,” participants will identify and recruit key stakeholders for a steering
committee and pilot small-group discussion.

2a. Using a real-life scenario provided by one of the attendees, participants will design a public
engagement effort and frame the issue to be addressed.

3a. In a practice democratic small-group session, participants will get a closer look at how a
facilitator operates and how a discussion guide is used.
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4a. Participants will discuss the qualities needed in a facilitator and how to find and recruit them.
5a. Using real-life scenarios provided by the attendees, participants will devise ways to support
action efforts and strengthen accountability between neighborhoods and City Hall.
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Agenda

Opening and introductions
Welcome and quick introductions
Agenda review
Expectations and ground rules

Where the *#$%#"&*! is the table? — Getting past our past
Common challenges faced by both city and neighborhood leaders
Stereotypes that get in the way

10:00 BREAK

Setting the table — Meeting design and framing
Principles for structuring effective meetings
Organizing exercise

11:30 - 1:00 LUNCH

Bringing people to the table (and making it so they’ll want to stay)
Recruitment principles
Neighborhood recruitment game
Facilitation principles
Sample small-group session

2:45-3:00 BREAK

Making sure the table matters — Supporting action and strengthening accountability
Assisting action efforts:
= Supporting individual volunteers
= Encouraging potential leaders
= Supporting small-group action projects
= Affecting policy at the neighborhood and community level
= Launching issue-based organizing efforts

Using what you've learned in this course
Final questions:
= What are you taking home today that you can act on?
» What do you need to be able to move forward?
= How can you get help?
Course evaluations and certificates
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WHERE THE *#$%#"&*! IS THE TABLE?
GETTING PAST OUR PAST
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Common challenges and opportunities

Over the last two decades, there has been a dramatic and often-overlooked shift in what
citizens want. Ordinary people have become more capable, skeptical, articulate, educated, and
diverse. Citizens may have less time for public life, but they bring more knowledge and skills to
the table. They feel more entitled to the services and protection of government, and yet have
less faith that government will be able to deliver on those promises. They are less connected to
neighborhood and community affairs, and yet they seem better able to find the information,
allies, and resources they need to affect an issue or decision they care about. Citizens may
simply be better at governing, and worse at being governed, than ever before.

In many places, the changing dynamics of the citizen-government relationship result in tension
and conflict rather than progress: on issues ranging from land use planning to school reform to
the city budget, they often bring the local policymaking process to a screeching halt. In others,
elected officials, neighborhood leaders, and other kinds of leaders are finding new ways to work
productively with citizens. The result has been a dramatic proliferation of programs and projects
that involve large numbers of people in public decision-making and problem-solving.

Local and neighborhood leaders are inspired in this work by a range of challenges and
opportunities:

1. To address challenges facing the neighborhood
Common neighborhood challenges:

= Low turnout and high turnover at meetings

» Lack of participation from schools

» Lack of participation from young people

= Lack of participation from stakeholders who aren’t residents

= Participants aren’t as diverse as the neighborhood

= Small homogeneous groups of active citizens doing all the work

Over the long term, these challenges can lead to:

= Lack of funding and staff time

= High level of “burnout” among active citizens

= Low capacity to solve problems (few volunteer hours, few connections to resources)
= Lack of credibility with local government and other outside stakeholders

= Lack of attention from local media

Related challenges facing local government:

= Lack of trust in government

» Lack of resources

= Public meetings in which the public is either angry or absent
= Conflict between neighborhoods

2. To tap into local and neighborhood assets:

= Energy, enthusiasm, volunteer time of citizens (including young people and senior
citizens);
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Ideas that can be generated in small groups;
Potential of partnerships and collaborations;
Resources of community organizations;
Authority of public officials;

Talents of new and emerging leaders.

3. To do a better job of:

Encouraging citizens to take action as individuals —
Residents volunteer their time to improve the
neighborhood, mostly in small but meaningful ways
(mentoring young people, setting up a block party,
serving as a crossing guard, etc.)

Encouraging citizens to take action in small groups —
Small groups of people develop new projects to
improve the neighborhood.

Example: A group of “Community Chat” participants in
Delray Beach, Florida, created the “Maintaining the
Village” project to rehabilitate and maintain the homes
of senior citizens in the neighborhood.

Forging relationships between citizens, organizations,
and public employees — Residents begin working in
partnership with professionals who serve the
neighborhood in various capacities.

Example: Small business owners in one neighborhood
in Buffalo, New York, repeatedly came into conflict
with residents of several nearby halfway houses for
the mentally ill. Participants in a small-group
discussion on policing, which included residents,
police officers, and advocates of the mentally ill,
decided to form a “mental health response team” that
will bring mental health professionals to the scene of a
disturbance.

Smarter public policy — Public officials make decisions
and take actions that match citizen priorities.
Sometimes this occurs because public officials were
involved in the discussions themselves; in other
situations, it happens because the large number of
participants in a program came to a high level of
agreement on a specific issue and then approached
their elected officials.

Example: When hundreds of citizens took part in
democratic meetings in Springfield, Illinois, they
became convinced of the need to hire more police
officers and firefighters of color. In response the city
changed a number of its hiring practices, reworking its
testing process and beginning a ‘lateral entry’
program. In the last three years, the police and fire

More neighborhood assets:
People

Residents

Faith leaders

Young people

Senior citizens

Parents and grandparents
Police officers
Homeowners

Renters

Public officials

College students
Professors

Firefighters

Teachers

School administrators
Reporters

Child care providers
Social service providers
High school students
Small business owners
Sanitation workers
Contractors
Landscapers

Activists
Preservationists
Entrepreneurs

Artists

Musicians

Crossing guards

Groups of people

Businesses

Faith congregations
Youth clubs

Sports teams

Musical groups

Service clubs

Ethnic organizations
Leadership program alumni/ae
Fraternities and sororities
Buildings

Church buildings

Senior centers

Historic buildings

Banks

Libraries

University buildings
Schools

Police stations and substations
Firehouses

Service clubs
Restaurants

Grocery stores

Bars and pubs

Shelters

What other assets are there?
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departments have become more diverse than at any time in their history.

= Overcoming tensions and divisions — By sharing personal experiences, hopes, and
concerns, participants begin to understand one another better, and are able to find some
common ground.
Example: Community liaisons for the school system in Inglewood, California, helped
organize small-group meetings with parents and other residents. They say that the
relationships between African American and Latino parents improved as a result of the
project. School-parent relationships also improved.

» Nurturing new leadership — Participants ‘find their voices’ in the meetings, gain
confidence and support from their neighbors, and are recognized as leaders.
Example: Two of the new Human Relations Commissioners in Fayetteville, North
Carolina, were participants in a democratic organizing effort who sharpened their
leadership skills through the process.
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Stereotypes and issues to work on together

Small-group discussion exercise:

1.

Divide into smaller groups (if possible, local officials and city employees in some groups,

CDC and neighborhood organization members in others) to discuss these questions:

- What are the three most important things you need to know about us and the context in
which we work? (for all the groups)

- What is the strongest stereotype that local officials and city employees hold about
neighborhood leaders? (for the non-government groups only)

- What is the strongest stereotype that neighborhood leaders hold about local officials and
city employees? (for the local government groups only)

[15 minutes]

Groups come back together and share their answers. [15 minutes]

Then, divide into small groups again, this time mixing the government and non-government
representatives, to discuss:

- What are your highest aspirations for this work going forward?

- What are the main areas we should focus on to achieve these goals?

[15 minutes]

Groups come back together and share their answers. [15 minutes]
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SETTING THE TABLE
MEETING DESIGN AND ISSUE FRAMING
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Principles for effective meetings

To involve people meaningfully and productively in revitalizing your neighborhood, you need to
give them chances to speak, listen, learn, and act. Without those four opportunities, it is unlikely
that citizens will find common ground or take active roles in improving their neighborhood.

Democratic small-group meetings (and successful democratic organizing efforts) are based on a

number of key assumptions. To be a good organizer or facilitator, it helps to remember that:

= People care about the communities they live in, and want to make them better.

= Complex problems call for many kinds of solutions.

= People from all backgrounds and all segments of society have something to contribute.

» When everybody is included in public life, everybody benefits.

» When all kinds of people develop trust and relationships through face-to-face dialogue, new
ideas and approaches emerge.

= When people consider different points of view on a complex issue, they uncover common
ground and find better solutions.

» When people have a voice in the public conversation, they are more likely to take part in
creating and carrying out ideas for community change.

= The more people that are involved, the bigger the impact.

= Community change is more likely to last and deepen when individual and collective actions
are tied together.

When structuring a meeting, keep these principles in mind:

= Use small groups for what they’re good for (learning, bonding, deliberating, action planning),
and large groups for what they’re good for (inspiration, establishing a common baseline of
information, connecting people with action efforts)

= Always give people a meaningful opportunity to speak and be heard

= Give people a chance to share experiences and talk about why they came

» Lay out a range of views or options as fairly as you can

= Give people the opportunity to decide what the ground rules ought to be

= Provide a malleable agenda — a structure that is open to the needs and interests of the

group
= As part of that structure, give people a chance to set goals and plan for action
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Framing issues

Written materials can be extremely valuable for helping citizens, public employees, and public
officials talk and work together. Whether it is a well-thought-out, single-page agenda or a
lengthy discussion guide, this document can give the group enough structure to sustain the
meeting while enough flexibility that they can ensure their needs are being met.

There are three key ingredients to consider:

» [|nitial questions, or an entire session, that helps the facilitator get the group started,
guides the group through the process of setting ground rules, provides discussion
guestions aimed at the personal experiences of participants, and sometimes includes
scenarios or cases to help the group relate the issue to their own lives.

* A middle section, or several, to help the group explore the main arguments being made
about the issue. Middle sessions are organized around more far-reaching questions
such as “What are the root causes of the problem?,” or “What should our goals be?”
Every middle session contains an outline of the main viewpoints about the issue, written
in plain, jargon-free language. These views aren’t simply expert opinions, or the main
proposals of policymakers: they reflect the main answers being given to the question,
voiced by citizens, experts, and officials alike. It usually also includes a few introductory
guestions to get the discussion going, questions to help the group analyze the views,
and a set of summary questions to help conclude the session.

» Final questions, or an entire session, to help people develop their action ideas and make
some initial plans for implementing them. It usually consists of a set of brainstorming and
prioritizing questions, and a long list of action ideas taken primarily from success stories
in other communities.

Often the most difficult part is laying out the range of views or options as fairly as you can. Most
leaders have strong opinions about the issue they’re organizing around. But they know that they
need a large number of people, with a wide range of ideas, to participate in their program — and
that, in fact, if the only people they can recruit are passionate, like-minded activists on the issue,
the program will certainly fail. They also know that if the participants don’'t get a chance to read
and discuss all the main arguments being made about an issue, they won't learn enough about
it to form educated opinions.

Much of the power of this work comes from having a diverse set of people compare their
experiences, discuss a diverse set of views and options, and emerge with some shared ideas
for change. Learning about their community in collaboration with others is what gives them the
“ownership” to see those ideas through.

If you want a diverse range of people to take part, you will have to make your frame as neutral
and unbiased as possible. This doesn’t mean writing a guide that contains no strong opinions or
revealing information. It does mean naming the issue in a way that is broad and widely
compelling, including a range of clearly labelled, compellingly written views, and making it clear
that the guide is a tool for the discussion rather than a curriculum that will “educate” participants.
It also means describing the program in a way that shows you expect citizens to take action, but
you can't predict what those actions will be.

Here are some basic steps for finding the views for your frame:
1. Read widely about the issue. Look for the coverage of your issue in newspapers,
magazines, and journals. Find recent books on the topic, and conduct an Internet search for
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helpful web-sites. This will not only help you identify some of the main arguments being made
by academics, public officials, and others, it will also help prepare to talk knowledgeably with
these people.

2. Consult the ‘experts.” Once you have some background knowledge about the issue and
can begin to identify some of the views, make appointments to interview some of the experts:
academics, public officials, people who work in organizations dealing with the issue. Take good
notes so you can capture some of the language they use when making their favorite arguments.
3. Talk to ordinary people. Do the same kind of ‘grassroots research’ you did before — talk to
people you know, or strangers you meet about the issue. Ask them the question that headlines
your session, and find out what kinds of answers they would give.

4. Look beyond the ‘poles’ of the issue. Sometimes, the political debates surrounding
controversial issues are dominated by people at the extremes, or poles, of the discussion. For
example, the abortion debate is often portrayed as a stark choice between pro-life and pro-
choice activists, whereas the views of most Americans fall somewhere in the middle. Make sure
that you don’t ignore the less visible, more moderate views in between.
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BRINGING PEOPLE TO THE TABLE
(AND MAKING IT SO THEY WANT TO STAY)
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Starting small, thinking big: Hosting a pilot session

The more people you can involve in your project, the more successful it will be. But you don’t
need hundreds of people and thousands of dollars to begin thinking about how to help
neighborhoods and City Hall work together better. In fact, even the largest programs have had
modest beginnings. If you want to organize a project like this, there is one easy way to begin:
hold a single pilot small-group discussion.

That doesn’t mean that your initial group will magically germinate a program reaching thousands
of people. However, a single meeting with 8-12 well-chosen participants often turns into a
working group which can organize a truly large-scale program.

To get started, you'll need three basic ingredients:

1. An agenda. Using the tips in the previous section, create your own agenda or guide — or
download one on a relevant issue from an organization like Public Agenda, Everyday
Democracy, or the Kettering Foundation.

2. A facilitator. You or someone you know may have experience with some kind of small-
group facilitation, such as mediation, community education, or total quality management.
People with this kind of experience make good facilitators, since similar skills are required.

3. A site. Good meeting rooms can often be found in churches, libraries, businesses, schools,
firehouses, police departments, or union halls.

The most important thing to consider about your pilot group is the list of invitees. Think about
people and organizations with a vested interest in the neighborhood or in the issue you want to
address, and the energy and ability to help organize a large-scale program. Ideally, some of
these people will already know one another and feel comfortable working together. Invite a
group of people who represent different sectors in the neighborhood. Try to invite each
participant directly with a phone call, especially if the person is someone who was referred to
you rather than someone you already know.

Tell the people you approach that you are inviting a number of key stakeholders to explore the
idea of a large-scale program. Give them a brief description of how the small groups work and
outline the success of some democratic organizing efforts. Explain that the purpose of the pilot
is to try out the process and brainstorm about ways to use it.

To begin the meeting, welcome people, explain again why you invited them, and go right into
the first session of the guide you will be using. Ask the group to hold their questions about the
guide, process, or potential project until after the session has ended. Participants will get a good
sense of the process from a 45-minute practice dialogue, though you and they may want to
continue to try out other sessions in the guide.

Afterwards, ask the group: “What did you think?” “Do you think we could involve other residents
in something like this?” “How could we recruit people?” “How might we adapt or add to this to fit
our neighborhood better?” If you've already begun thinking about what a project might look like,
let them in on your plans — but make sure you encourage them to add in their own ideas and
‘take ownership’ of the potential project. By allowing your potential steering committee to
strengthen their relationships and stimulate their thinking by experiencing the process firsthand,
you will have built the best possible foundation for your project.
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Main recruitment tasks

No matter what kind of organizing context you are facing, there are four main recruitment tasks
you should consider:

Task 1: Map neighborhood networks

= List all the groups, organizations, and associations people belong to — think about where
they work, worship, study, and socialize

= Network map can be combined with other kinds of asset maps

= Bring map to meetings and forums — use it to show your intent to consider all aspects of
neighborhood life

Task 2: Assemble your team

» Recruit team members from a variety of neighborhood networks

» Don't just recruit traditional leaders — find energetic people who are committed to the
neighborhood

= Settle on a structure for the group — two tiers (steering committee and coalition) or one?

= Define expectations for team members

Task 3: Set goals

= Consider impact goals (how effort will affect neighborhood) and process goals (number of
participants, quality of facilitators, etc.)

» Use open-ended questions to generate ideas

= Look for ways to quantify goals, and plan how you will measure progress

= Explain goals as more people become involved in the effort, and be open to changing or
adding to them

Task 4: Recruiting citizens

» Rely on steering group members and other formal and informal leaders to recruit people
from their networks

= Make sure recruiters understand project, and equip them with written information (could
include flyers, sign-up sheets, ‘blurbs’ for newsletters or bulletins)

= Consider holding a ‘kickoff’ meeting.

= Also consider other recruitment methods: posters, billboards, media coverage, door-to-door
appeals

*= Follow up, follow up, follow up

Details, Details, Details
Logistical questions and suggestions

Consider the kinds of spaces you will need. When planning where your meetings will be
located in the community, be sure to look for places that feel welcoming to everybody. If
possible, identify a contact person at each site who will work with you.

Also consider this basic checklist:

= Is it well lighted?
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= |sit easy to find?

» |s it served by public transportation?

» Is there ample parking?

= Are the rooms and seating comfortable?

= Are there public restrooms? Kitchen facilities?

» |s there a large building with many breakout rooms, such as a community college or large
house of worship, where several groups could meet?

= Are the locations “friendly” to all kinds of people?

= Are there places with elevators or ramps for easy access?

Pick out sites for the small-group meetings and think about scheduling.
Site selection: Have your coalition members find locations for the meetings. Some possible
kinds of locations include:

= Libraries
= Fire stations
= Schools

=  Community police buildings

= Large meeting rooms in corporate or government buildings

= Community colleges

= Neighborhood associations

= Laundromats

= Churches, synagogues, or mosques

= Social service agencies

= Bookstores

Scheduling: Ask people what will work for them, and use that as a basis for your scheduling.
Offer a range of choices. To accommodate all kinds of people, you can schedule meetings for
different times of day, and different days of the week. Or, you might want to hold all the
discussions on the same day in one central location. Pick a day of the week that doesn’t conflict
with other regularly scheduled community events, and schedule your small groups for weekly
meetings until they’re finished. This is easier for the organizers because you only have to
arrange one site. Be sure that it's a location that has plenty of parking and many breakout
rooms. Consider the schedules of the young people who will be participating. What are their
school and after-school commitments? What are their transportation needs?

Make plans for child care, food, transportation, and other considerations.

=  Will some groups require child care?

=  Who will provide it?

= Can we provide transportation?

= Are the groups located in places served by public transportation? (This is a major concern if
you are involving lots of young people in your program.)

= Do we need to make arrangements for hearing- or visually-impaired participants?

Set up a process to communicate about program details.

It's important to have a system in place for facilitators and members of the organizing team to

communicate with one another — making sure that people get the information they need to make

the program run smoothly. Answer these questions:

= How will we distribute the materials that facilitators need before the first session?
(discussion guides, recording forms, newsprint, sample ground rules, step-by-step
guidelines for each session, evaluation forms, general information on the program and its
sponsors, and plans for an action forum)
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= Do organizers and facilitators know whom to call if they have questions or problems? Do we
need a process for sharing information quickly by telephone — a “phone tree”? Would e-mail
be a good way to keep in touch?

= How will we handle notifying people about weather cancellations?
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Facilitation basics

A democratic meeting requires a facilitator who can help focus and structure the discussion and,
at the same time, encourage the participants to take ownership of their group. The facilitator's
main task is to create an atmosphere for deliberation, one in which each participant feels
comfortable expressing ideas and responding to those of others.

The facilitator does not “teach” but instead is there to guide the process. He or she does not
have to be an expert in the subject being discussed; in fact, facilitators should not contribute
their own personal views at all.

Good facilitators:

» Are impartial; the facilitator’s opinions are not part of the discussion.

= Help the group set some ground rules, and keep to them.

= Help group members identify areas of agreement and disagreement.

» Use the discussion materials to bring in points of view that haven't been talked about.

= Create opportunities for everyone to participate.

» Focus and help to clarify the discussion.

= Summarize key points in the discussion, or ask others to do so.

= Are self-aware; good facilitators know their own strengths, weaknesses, “hooks,” biases,
and values.

= Are able to put the group first.

= Appreciate all kinds of people.

= Are committed to democratic principles.

Being able to stay impatrtial takes practice and attention to one’s own behaviors. Remember to:
= Act as if you are impartial; practice impartiality.

= Encourage and affirm each person.

= Explain your role.

= Be aware of your own “unconscious” behaviors.

= Resist the temptation to step out of the role of facilitator.

Make sure to ask for the group’s help in making this work well for everyone.

A typical democratic meeting would include:

1. Introductions, roles, and overview of the program. Give group members the opportunity
to briefly introduce themselves. After you have welcomed them and introduced yourself, you
may want to include a question about what drew them to this program. Take a moment at
the beginning to explain your role as the impartial facilitator who is there to help the
discussion stay focused. You might say something like, “My role is to keep the discussion
focused and moving along. Your role is to share your concerns and beliefs and to listen
carefully to others.” Also, in your opening remarks give members an overview of the larger
effort, how many groups are meeting, the goals of the program, who the organizers are, and
information about what will happen at the end of the small-group sessions — such as an
action forum or concluding event.

2. Ground rules. In the first session, you will help the participants establish their own ground
rules for how they want their group to behave together. You might begin by offering one or
two suggestions to get them started; then ask members to add their own ideas. Be sure to
cover how the group will handle conflict and disagreement, as well as the question of
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confidentiality. Post the ground rules where everyone can see them, and remind your group
that they can add more to the list as the sessions go on. This is a very important step for the
group, and will help everyone manage the discussion.

3. Discussion of the topic/issue. Depending on the session, this part of the discussion can
take many forms. In the opening session, you might begin by asking, “Why are you so
concerned about this issue?” or “How has your experience influenced the way you feel
about this issue?” In later sessions, the facilitator will help the group explore many sides of
the issue. You can help them to expand the dialogue by asking them to consider the
strengths and weaknesses of all viewpoints. You might ask group members read the points
of view aloud. Ask participants to make a case for a viewpoint they disagree with, or take a
position that hasn't been represented. Use open-ended questions to help members examine
the complexities of the issue. Remember to monitor carefully how the discussion is going. Is
it time for a clarifying question or a summary of key points? Are all members fully engaged,
or are some people dominating? Is the discussion wandering? In the final session, the
discussion will include helping participants think about action — what are we going to do
about this issue in this neighborhood? This can be done by reviewing common themes from
earlier sessions; generating ideas for possible actions to be taken by individuals, group
members, or large numbers of people; helping people prioritize their ideas; and planning for
an action forum.

4. Summary and common ground. Ask participants to summarize the most important results
of their discussion. “Did any common concerns emerge?” “In what ways do you see the
issue differently as a result of considering others’ views?” Participants will likely have some
common concerns and goals even though they have different ideas about how to address or
achieve them. Summarizing like this will give participants a shared sense of progress and
purpose.

5. Evaluation and next steps. In the final minutes, ask participants for their thoughts on the
experience. What did they like or not like about the discussion? How well did the ground
rules work? What, if anything, would they like to change? How do they feel about the group
facilitation? These questions will provide an overall sense of how things are going.
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Skills for facilitators

Inexperienced facilitators can do an excellent job as long as they remain impartial and ask for
help from the group. As they become more experienced, facilitators improve by continuing to
hone these skills:

Reflecting — feeding back the content and feeling of the message.
“Let me see if I'm hearing you correctly...”

Clarifying — restating an idea or thought to make it clearer.
“What | believe you are saying is...”

Summarizing — stating concisely the main thoughts.
“It sounds to me as if we have been talking about a few major themes...”

Shifting focus — moving from one speaker or topic to another.
“Thank you, Juan. Do you have anything to add, Jane?”
“We've been focusing on views 1 and 2. Does anyone have strong feelings about the
other views?”

Using silence — allowing time and space for reflection by pausing between comments.

Using non-verbal and verbal signals — combining body language and speech to communicate,
for example, using eye contact to encourage or discourage behaviors in the group. Be
aware of cultural differences.

Here are some other tips for being an effective facilitator:

Be prepared. The facilitator does not need to be an expert on the topic being discussed, but
should be the best prepared for the discussion. This means understanding the subject, being
familiar with the discussion materials, and thinking ahead of time about the directions in which
the discussion might go.

Set arelaxed and open tone. Welcome everyone and create a friendly and relaxed
atmosphere. Well-placed humor is always welcome.

Establish clear ground rules. At the beginning of the sessions, help the group establish its
ground rules by asking the participants to suggest ways for the group to behave. Here are some
ground rules that are tried and true:

= Everyone gets a fair hearing.

= Seek first to understand, then to be understood.

= One person speaks at a time.

* Let everyone have a chance to talk — don’t dominate the discussion.

* You can disagree, but be respectful — don't label, stereotype, or call people names.

= Speak for yourself, not for others.

» What is said in this group stays here, unless everyone agrees to change that.

Monitor and assist the group process.
= Keep track of how the group members are participating — who has spoken, who hasn’t
spoken, and whose points haven’t been heard.
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= Consider splitting up into smaller groups to examine a variety of viewpoints or to give people
a chance to talk more easily about their personal connection to the issue.

* When deciding whether to intervene, lean toward non-intervention.

= Don't talk after each comment or answer every question; allow participants to respond
directly to each other.

= Allow time for pauses and silence. People need time to reflect and respond.

= Don't let anyone dominate; try to involve everyone.

= Remember: this is a dialogue, not a debate. If participants forget this, don't hesitate to ask
the group to help re-establish the ground rules.

Help the group grapple with the content.

= Make sure the group considers a wide range of views. Ask the group to think about the
advantages and disadvantages of different ways of looking at an issue or solving a problem.

= Ask participants to think about the concerns and values that underlie their beliefs and the
opinions of others.

= Help the discussion along by clarifying, paraphrasing, and summarizing the discussion.

» Help participants to identify "common ground," but don't try to force consensus.

Use probing comments and open-ended questions which don’t lead to yes/no answers.
This will result in a more productive discussion. Some useful questions include:

»  What seems to be the key point here?

» What is the real disagreement here?

= What would you say to support (or challenge) that point?

» Please give an example or describe a personal experience to illustrate that point.
» Could you help us understand the reasons behind your opinion?

= What experiences or beliefs might lead a person to support that point of view?

=  What do you think people who hold that opinion care deeply about?

»  What would be a strong case against what you just said?

» What do you find most persuasive about that point of view?

= What is it about that position that you just cannot live with?

»  What have we missed that we need to talk about?

»  What information supports that point of view?

Reserve adequate time for closing the discussion.

= Ask the group for last comments and thoughts about the subject.
= Thank everyone for their contributions.

= Provide some time for the group to evaluate the process.

Here are more helpful questions to ask the group...

...to start the discussion:

= What experiences have you, or people you know, had with this issue?

= How is this an issue or problem in your community or organization?

*  Why do you think it's such a problem? How does it affect you personally?

...to get to a key point:
=  What is at the heart of this issue?
»= Could you give an example or describe a personal experience to illustrate that point?

...to use when there is disagreement:
* What do you think he is saying?
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* What bothers you most about this?

= How does this make you feel?

= What is the impact of what was just said on you?

» What is blocking the discussion?

=  What might you be willing to give up in order to come to some agreement?
=  What don’t you agree with?

= Could you say more about what you are feeling?

= Could you say more about what you think?

=  What makes this so hard?

...to help participants explore a range of views:

» What do you find most persuasive about the point of view?
= Does anyone have a different view?

»  What do people who disagree with that view say?

...to use when people are feeling hopeless:

= Say a little about how that makes you feel.

» |s there any hope?

= Can the problems that you are talking about be solved in any way?
= Can the problems that you are talking about be minimized?

...to get at underlying values:

= What are the most important concerns that underlie your views?

=  What do you think people who hold that opinion care deeply about?

»  What experiences or beliefs might lead decent and caring people to believe in that view?

= Are there any common values, concerns, or ideas that unite all or most members of our
group, despite our different views on the issue?

...to help participants think about next steps:

With what approach, if any, would most of this group agree?

What is already being done in the community to deal with this problem?
= What are some first steps in dealing with this problem?

...to use in closing:
»  What are the key points of agreement and disagreement about today’s session?
» What have you heard today that has made you think, or has touched you in some way?

A facilitator can even establish a contract with the group, in which the facilitator agrees to:

1. Manage the time
= Start and end the group on time
= Help the group monitor the distribution of “air time”

2. Manage the process
= Help the group establish ground rules
= Serve as “holder of the ground rules”
= Keep the discussion on topic (control “drift”)
= Make or ask for summaries
= Help the group to find common ground
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3. Protect individuals and the group
= Manage disputes

4. Serve as liaison
= Act as a contact with the broader organizing effort
= Manage logistics

5. Stay impartial and out of the content discussion
...and the participants agree to:

Actively participate in the discussion

Support and abide by the ground rules

Listen carefully to others

Maintain an open mind

Strive to understand the position of those who disagree with you
Help keep the discussion on track

Address your remarks to the group members rather than the facilitator(s)
Give feedback to the facilitator(s)

Value your own experience and opinions

10 Engage in respectful disagreement

11. Not interrupt each other

CoNooOr~WNE

To evaluate your performance as a facilitator, ask yourself these questions:

= Did | set a positive tone?

= Did the group set ground rules? Was there agreement?

= Did | help people connect with the issue?

» How well did | manage the discussion?

= How did | deal with difficulties?

= Have | helped to advance the group’s understanding of the issue(s)?
= Did | make sure the different views were expressed?

= Did I try to involve everyone in the discussion?

» Was | agood listener?
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Facilitating discussions about action

Helping a group develop action ideas requires some different skills and techniques than
facilitating a discussion about personal experiences or policy options. Here is a framework for a
two-hour action planning session which has been used by democratic organizers on many
different issues:

Part 1 — Thinking about ways to make a difference
(30 minutes)

1.
2.
3.
4.
Part 2 — Setting priorities for the action forum
(30 minutes)

From the lists we made in our brainstorm, we will
now choose three or four action ideas that we
think could make the most difference in our
community. We will take these ideas to the action
forum.

Instructions for setting priorities

1.
2.

To narrow down the lists:

4.

Break into groups of two or three people. In your group, spend a few minutes talking over

possibilities on the “Action Ideas” list.

Think about action ideas that you believe would work for your neighborhood. You might talk
about ideas from the lists, or you might invent new ideas.

Of all the ideas, which ones seem best? Why? Try to settle on two or three.

Come back together in the whole group. List the 2-3 best action ideas each group came up

with.

Start by looking at the action ideas you have
listed. If some of the ideas are nearly alike,
combine them.

The next step is to narrow down our lists. We
will select a total of no more than eight of our
favorite action ideas.

= Each person will get three votes. Our
facilitator will give each of us three colored
stickers (or something similar) for this.

» Each of us will vote for the ideas we like
best. We can use all three votes on one

Tips for facilitators — Brainstorming and
setting priorities

This session has three parts. Use the
time suggested for each as a guide.
Post a sheet that lists any and all
action ideas that the group came up
with in previous sessions.

Suggest that the recorder write on a
flipchart, so that everyone can see.
Today, your group will make a short list
of action ideas to present at the action
forum. Some ideas that individuals feel
strongly about may not end up on that
list. Tell people that they will have a
chance to add their own ideas at the
action forum.

Adapt the instructions for selecting and
setting priorities (Part 2 of this session)
to suit your needs. Do what works best
for your group. Use the numbers
provided as a guide only.

idea, or we can spread them around.

» Look at the ideas that have the most votes. There will probably be about eight.
3. Next, we will narrow down our lists again. Look at the eight ideas that you picked in Step 2.
Which three or four of these seem most practical, useful, timely, and important? To help us

talk about this, we will use the following questions:

»  What would it take to make these ideas become real? What help or support would we

need?

= What resources are already in place to help out? What are we already good at doing?
If you now have only three or four ideas left, you are finished! You are ready to go to the

action forum. (Skip step 5 and go on to step 6.)
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6.

If you still have more than four ideas, vote again. (Use the same procedure as in Steps 2a
and 2b.) After the vote, select the three or four ideas that get the most votes. These are the
ideas you will take to the action forum. You are finished!

Make sure that you write your final three or four ideas down on a sheet of paper.

Part 3 — Working on an action idea as a group
(40 minutes)

You don’t have to wait for the action forum to start working on an action idea. If your group has
come up with an idea you want to tackle together, go ahead. You might want to pick out one or
two of the more immediate, short-term ideas. Ask yourselves:

1.

ogalrwnN

Is this idea already being tried in the neighborhood or community? How could we support
those efforts?

What would it take to turn this idea into reality?

What community assets could we use to help move this idea forward?

What would our next steps be? What other groups might we link up with?

What kinds of support or help do we need in order to take these steps?

How should we split up the tasks and responsibilities involved in making the idea work?
What role should each of us play?

(See Tab 6 for more ideas on how to support action efforts.)
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Suggestions for challenging situations

As a facilitator, you are bound to run into situations where you just don’t know what to do. One
good rule of thumb is to ask the group: “I'm doing my best here, but I'm having trouble with
[name the problem] — what would you like me to do about this?” This kind of question may solve
the problem immediately; it also shows the group that you are trying to serve them, and that it is
their responsibility to help you.

Here are some of the most typical facilitation challenges, with some suggestions for dealing with

them:

Problem:
Certain participants
don’t say anything,
seem shy.

Possible responses: Try to draw out quiet participants, but
don’t put them on the spot. Make eye contact — it reminds

them that you'd like to hear from them. Look for nonverbal

cues that indicate participants are ready to speak. Frequently,
people will feel more comfortable as the discussion goes on,
and will begin to participate. When someone comes forward with
a brief comment after staying in the background, you can
encourage him or her by conveying genuine interest and asking
for more information. And it's always helpful to talk with people
informally before and after the session.

Problem:

An aggressive or
talkative person
dominates the
discussion.

Possible responses: As the facilitator, it is your responsibility
to handle domineering participants. Once it becomes clear
what this person is doing, you must intervene and set limits.
Start by limiting your eye contact with the speaker. Remind

the group that everyone is invited to participate; “Let’s hear
from some folks who haven't had a chance to speak yet.” If
necessary, you can speak to the person by name. “Charlie,
we’'ve heard from you; now let’s hear what Barbara has to say.”
Be careful to manage your comments and tone of voice — you
are trying to make a point without offending the speaker.

Problem:

Lack of focus, not
moving forward,
participants wander
off the topic.

Possible responses: Responding to this takes judgment and
intuition. It is the facilitator’s role to help move the discussion
along. But it is not always clear which way it is going. Keep an
eye on the participants to see how engaged they are, and if
you are in doubt, check it out with the group. “We're a little

off the topic right now. Would you like to stay with this, or
move on to the next question?” If a participant goes into a
lengthy digression, you may have to say: “We are wandering
off the subject, and I'd like to give others a chance to speak.”

Problem:
Someone puts forth
information which

you know to be false.

Or, participants get
hung up in a dispute
about facts but no

Possible responses: Ask, “Has anyone got more information
for us on this?” If no one offers a correction, offer one yourself.
And if no one knows the facts, and the point is not essential,
put it aside and move on. If the point is central to the
discussion, encourage members to look up the information
before the next meeting. Remind the group that experts

often disagree.
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one in the group
knows the answer.

Problem: Possible responses: This rarely happens in a democratic

Lack of interest, small-group discussion, but it may occur if the facilitator talks too
no excitement, no much or does not give participants enough time to respond to
one wants to talk, questions. People need time to think, reflect, and get ready to
only a few people speak up. It may help to pose a question and go around the
participating. circle until everyone has a chance to respond. Occasionally, you

might have a lack of excitement in the discussion because the
group seems to be in agreement and isn’t coming to grips with
the tensions inherent in the issue. In this case, the facilitator’s
job is to try to bring other views into the discussion, especially if
no one in the group holds them. The best way to do this is by
using the guide: “Take a look at View 3 — do you hear people in
the neighborhood making this kind of an argument?* You can
also ask, “Do you know people who hold other views than the
ones being expressed here? What would they say about our

conversation?”
Problem: Possible responses: If there is tension, address it directly.
Tension or open Remind participants that disagreement and conflict of ideas can
conflict in the group. be very helpful in the long run. Explain that, for conflict to be
Perhaps two productive, it must be focused on the issue: it is acceptable
participants lock to challenge someone’s ideas, but personal attacks are not
horns and argue. Or, acceptable. You must interrupt personal attacks, name-calling,
one participant gets or put-downs as soon as they occur. You will be better able to
angry and confronts do so if you have established ground rules against this kind of
another. behavior. Don't hesitate to appeal to the group for help; if group

members are committed to the ground rules they set, they will
support you. As a last resort, consider taking a break to change
the energy in the room. You can take the opportunity to talk one-
on-one with the participants in question.

Here are some suggestions for facilitating discussion of a particularly controversial issue:

Consider bringing along a “talking stick” — only the person holding the talking stick may
speak, and so the device helps prevent shouting matches and interruptions.

Always probe for values, motivations, and why people make their statements of fact, belief,
and opinion.

When wrestling with when to intervene, err on the side of non-intervention.

Thank each person for his or her contribution after or during the session.

Maintain your sense of humor.

Ask “Why do you believe that?” or “Could you help us better understand what you mean?” or
“How did you arrive at that opinion?”

Give people time to think.

Encourage people to speak up if they are offended by something that was said. Wait until
the speaker finishes her/his remark, and then allow the person an opportunity to explain
what was hurtful about it.

If a dominating person makes a strong or offensive case for a certain point of view, others
may be reluctant to counter it. You can follow up with, “Would anyone like to share a
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different point of view?”

* When tension becomes apparent, identify it instead of trying to ignore it. “It feels like there
is some animosity here,” or “Why is this particular point so divisive?”

= |f things begin to get out of hand, try “freezing” the moment. For example, “Stop! We're
going to take time out for a few minutes. Let’s look at what has happened here. What
triggered this? How can we get back on track with the ground rules we established back at
the beginning of our meeting?”

» Acknowledge that discussing controversial issues is hard work, and thank everyone for
participating and for helping to bring up a wide range of viewpoints.

Finally, here are some tips for facilitating cross-cultural communication:

Sensitivity, empathy, and familiarity with people of different backgrounds are important
gualities for the facilitator. If you have not had the opportunity to spend time in a multiracial
or multiethnic setting, get involved in a community program that gives you that opportunity.

Even though some of the conversation may revolve around differences, set atone of
unity in the group. After all, we have more similarities as human beings than differences as
members of particular racial or cultural groups. Having co-facilitators from different ethnic
groups helps establish cross-cultural unity in the group.

Help people to appropriate and respect their own and others’ communication styles.
People’s cultural backgrounds affect the ways in which they communicate. For example, some
cultures tend to be more outspoken and directive, while others are more reserved. Some
cultures value listening more than speaking. In other cultures, taking a stand is of utmost
importance. Help group members to realize there is no “right” way to communicate, and that
understanding one another takes practice! Your facilitation should demonstrate that each
person has an important and unique contribution to make to the group.

Don’t let participants’ awareness of cultural norms lead to stereotyping. Generalizations
are just that: they don’t necessarily apply to individuals within a culture.

Remind the group, if necessary, that no one can represent his/her entire culture. Each
person’s experiences, as a unique individual and as a member of an ethnic group, are unique
and valid. As one African American woman said of black-white communication, “When you
have some African Americans in your group, the whites shouldn’t think they are getting ‘the
black perspective’; but without African Americans in the group, whites won't hear any black
perspective.”

Encourage group members to talk about their own cultures, rather than other people’s cultures.
In this way, they will be less likely to make inaccurate generalizations about other people.
Also, listening to others recount their own experiences breaks down stereotypes and
broadens understanding
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Don’t forget the fun!

One common reason people participate is that they want to make an impact on an issue or
decision they care about. But there are many other incentives that will get people to take part —
and, in particular, to keep them coming back for more. When you are planning your process,
keep these other motivating factors in mind:

= Food

=  Drink

=  Music

= The arts
= Games
=  Prizes

Perhaps the most critical motivation is simple: kids. Parents of young adults want to participate
in things that will show off the talents, skills, and contributions of their children. Parents of young
kids have many of the same needs, plus the desire to take part in activities that come with free
child care attached. Overall, older people will want to participate in things if they know younger
people will be there too (and the opposite is also true far more than one might expect).
Grandparents, godparents, aunts, and uncles can be compelled by many of these same
motivations.
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MAKING SURE THE TABLE MATTERS
SUPPORTING ACTION EFFORTS
AND STRENGTHENING ACCOUNTABILITY
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Democratic principles in action

Three basic elements have been critical for helping citizens and governments take action on

critical issues:

= Well-run meetings help citizens ‘take ownership’ of action ideas.

= Creating a working relationship between citizens and public officials, and between citizens
and public employees, combines citizen energy with access and expertise.

= Involving large numbers of people and organizations shows public officials that a diverse,
representative critical mass of residents will stand behind the policy recommendations that
emerge from the discussions. The size of the turnout also gives people a sense that
progress is possible: that they are part of a neighborhood or community that is capable of
solving its problems.

When you are trying to help citizens implement their action ideas, there are a number of other
principles to keep in mind:

Helping people make connections — Citizens are likely to lose steam if they don’t know the

people who can help them bring their ideas to fruition. They may need public employees, public

officials, social service providers, or other ‘practitioners’ who have the access and professional

expertise to:

= Help make the idea more realistic and workable;

= Help ‘pitch’ the idea to any decision-makers whose approval may be needed for the idea to
move forward;

= Help find the necessary resources, financial or otherwise; or

* |Implement the idea themselves, because of the authority they already have.

Ideally, these kinds of connections will be made in the democratic small groups themselves (if

these kinds of professionals have been successfully recruited), or at an action forum. If not, a

democratic organizer can make the connection later on. Either way, it is important for an

organizer to monitor how the relationship between the professional and the residents is working.

Using large-group events to provide deadlines, support, and recognition — People are
more likely to follow through on their promises if they make those commitments publicly in front
of a large group of people — AND if they know that they will have to report on their progress at a
similar meeting in the future. Whether you are trying to encourage individual volunteers who
have signed up to help a cause, small action groups who will be working on a particular action
idea, or public officials who have promised to use the input they have received, large-group
meetings are critical as both a carrot and a stick.

Helping people find resources — Finding resources can be a daunting challenge, but that is
partly because people tend to overlook some of the connections and opportunities that are
closest at hand. It may be helpful to provide action groups with assistance in fundraising,
grantwriting, or similar skills, but make sure you also look to the leaders and stakeholders who
already know about the project. The people who serve on your steering committee, or who have
attended one of the events, may represent organizations which can provide in-kind or financial
resources. They may also know who to talk to in the community to find particular kinds of grants,
services, or other forms of assistance. Also, remind action groups that the other residents living
in the neighborhood (or people who work there) represent a wealth of skills, talents,
connections, and other resources themselves. Even if those people did not participate in the
small-group discussions, they may be willing and able to contribute to action efforts.
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Helping people use data to support their efforts — People are more likely to gain funding and
political support for their action ideas if they are able to back up their arguments with research.
Many organizers have been able to accomplish this by connecting citizens with university
professors or public employees who have the relevant skills and knowledge.

Enlisting the media to help tell the story — Reporters and other media professionals are
sometimes reluctant to cover a democratic organizing effort, especially if there are no dramatic
conflicts at stake. They often consider these kinds of meetings to be ‘just talk,” and do not see
the difference from the way the neighborhood was operating before. However, once citizens are
actively working to implement their ideas, reporters are quicker to recognize the outlines of the
story. It is helpful to contact the media in the early stages of your effort, partly as a way of
beginning the relationship — but it is critical to reach out to them as the action forum approaches
and as action groups begin moving forward. Articles in the newspaper and segments on
television or radio can help to legitimize action efforts and give residents a jolt of confidence and
recognition.

Giving people a sense of legitimacy — Once people begin working on an action idea,
particularly if it has something to do with public policy, they often start to wonder “Who are we to
be doing this?” “Will the ‘powers that be’ ever take us seriously?” Some action groups have
even asked a city council or some other elected body to give them an official title and formally
commit to considering the group’s conclusions. Whenever possible, work with public officials
and other decision-makers to help ‘legitimize’ the groups — an official title may be useful, but it
may be even more powerful for a decision-maker to tell the group in public why their work will be
influential and appreciated.
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Suggestions for supporting different kinds of action efforts

One of the strengths of democratic organizing efforts is that they encourage citizens to take
action. For an organizer, however, this also makes it difficult to know exactly what to expect:
once residents have examined an issue closely, they may decide to take action as individuals;
they may want to form committees or teams to take on particular ideas; or they may want to
work with public officials to promote policy changes. Certain individuals may even want to run
for public office, or take on some other formal leadership role in the community. It is not unusual
for a democratic organizing project to result in action efforts at all of these levels.

The principles in the previous section (“the ingredients”) may be helpful no matter what kinds of
action ideas participants want to pursue. More specifically, here are some basic guidelines to
follow for each of the different levels of action:

Supporting individual volunteers.

= Find out: Is the volunteer interested in joining an existing effort, or does he/she want to start
a new project?

= Connect interested residents with relevant organization(s) offering volunteer opportunities,
and/or with other residents who have similar interests, and/or with public employees or
other ‘issue practitioners.’

= Highlight the work of particular volunteers at neighborhood meetings.

Encouraging potential leaders.

= Involve potential leaders in committees or action efforts.

= Give potential leaders visible roles at action forums or other large-group meetings.

= Connect potential leaders with formal community or neighborhood leadership programs.

= Encourage potential leaders to run for elected office, or promote their candidacy for
appointed positions.

Example: The “KCK Study Circles” program in Kansas City, Kansas, has partnered with
Neighborhood Leadership, a project that operates under the auspices of the Chamber of
Commerce and the Local Initiatives Support Council, to offer leadership training to residents
who have taken part in the democratic small-group meetings. Participating teams must have at
least six people, two of whom must be youth (between 14 and 24 years of age). The course
includes six sessions that teach leadership, communication, and facilitation skills. Each team
must develop action ideas and plans to implement them; each project receives $500 to support
implementation.

Supporting small groups which want to work on an idea they generated in their dialogue.

In the process of developing action ideas, democratic small groups often decide that they want

their group to stay together to implement the idea. They will be more likely to succeed if you:

= Help the group select its leaders. There are two key functions to consider: convening the
group, and facilitating the group process (the person who facilitated the dialogue sessions
may not want to continue in that role). Sometimes the same person can do both. Better yet,
identify a convener who demonstrates leadership qualities; AND a facilitator, whose
exclusive job is to help the group do its work with a good process.

= Suggest that the group write some specific objectives using the SMART framework:
Specific, Measurable, Aggressive yet Achievable, Relevant, and Time-bound.

= Provide the group with the project planning grid on the last page in this section.
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= Connect the group with public employees or other ‘issue
practitioners’ who have relevant expertise or access.

= Give the group a chance to report on its progress (or
ask for help) at an upcoming neighborhood meeting.

= Letreporters and other media professionals know about
the group’s efforts.

(See also the box “Action groups: Ten steps for success,”

on this page)

Example: One neighborhood in Buffalo, New York, has
several halfway houses for the mentally ill. Local business
owners often called on the police to deal with incidents
involving halfway house residents; the officers are generally
not trained to work with mentally ill people, and the situation
would sometimes get worse rather than better. A small
group that met as part of a city-wide police-community
relations project talked about this problem and ways to
prevent it. They decided to create an “emergency response
team” for these situations. They worked with a state
legislator, the director of mental health services for the
county, and several peer leaders who had successfully
battled mental iliness to implement the idea.

Supporting new action groups.

Separate demaocratic discussion groups will often come up

with the same action idea. You may want to set up a new

committee or task force to work on this idea, and ask
project participants or other interested people to join it. The
group will be more likely to succeed if you:

= Give them a set of discussion questions that will help
them get to know each other by talking about the
reasons they are committed to this action idea:

0 Introduce and describe yourself to the group.

0 What is your connection to this neighborhood? How
long have you lived or worked here?

0 What experiences in your life make you feel that this
action idea is necessary and promising?

» Help the group select its leaders. There are two key
functions to consider: convening the group, and
facilitating the group process. Sometimes the same
person can do both. Better yet, identify a convener who
demonstrates leadership qualities; AND a facilitator,
whose exclusive job is to help the group do its work with
a good process.

= Suggest that the group write some specific objectives
using the SMART framework: Specific, Measurable,
Aggressive yet Achievable, Relevant, and Time-bound.

» Provide the group with the action planning grid on the
last page in this section.

= Connect the group with public employees or other ‘issue
practitioners’ who have relevant expertise or access.

Action Teams: Steps for Success

Get to know each other better.
Try a team-building exercise.

Establish group norms.

How will decisions get made?

Will we use ground rules?

How often and when will we meet?

Clarify task(s).

Prioritize action ideas, with an eye
toward “do-ability” and importance.

Sort by short-term and long-term.

Identify any “easy wins.”

Research the task.

Who else is working on this task?

How have other neighborhoods or
groups approached this task?

Are there other people who should
be in this conversation?

What resources (people, access,
money, information) do we need to
help us?

What barriers are out there that we
need to address?

Develop a plan.

Identify all tasks that need to be
accomplished.

Identify necessary resources.

Assign responsibilities and timetable
for each task in the plan.

Implement the plan — make it
happen!

Document your efforts.
Record your progress as you go.

Assess progress.
What worked? What didn't?
What could we do differently?

Tell the story.

Share your successes and
challenges with other action groups
and the broader community.
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= Give the group a chance to report on its progress (or ask for help) at an upcoming
neighborhood meeting.

= Let reporters and other media professionals know about the group’s efforts.

(See also the box “Action groups: Steps for success,” on the previous page)

Example: In Fort Myers, Florida, participants in a democratic organizing effort complained about
the lack of grocery stores in city neighborhoods. At their action forum, organizers formed a task
force to work on the idea of a new shopping center in the Dunbar neighborhood. The group
began working with developers, public officials, a local CDC, and the local newspaper. The
group created a market survey, and helped put together a package of public and private funding
for the developer. Two years later, the shopping center was built.

Encouraging existing community groups to take on action ideas.

Sometimes an action idea emerges which is a logical fit for an existing organization in the

neighborhood or community. If people who are members or leaders of this organization were

involved in the small groups, these people may want to take the lead in working with the

organization.

» |f it seems appropriate, arrange a meeting between the organization and the project
participants who want to work on the action idea.

= |f it seems necessary, provide the same kinds of assistance you would provide new action
groups (see above).

» |nvite leaders and members of the organization to a future neighborhood meeting, and
recognize them during the meeting for their willingness to work on the idea.

Example: Participants in one of the “Neighborhood Circles” in Yonkers, New York discussed a
tragic situation where an infant choked to death. They decided that training in CPR techniques
and first aid in Spanish should be offered to Latina mothers, and approached the Red Cross to
help with the idea. The Red Cross now provides the training, and the Neighborhood Circle
participants help to recruit trainees.

Affecting policy at the neighborhood and community level.
There may be action ideas which can only be implemented by key decision-makers in the
community. These may be changes to public services that can be made within a city department
or public agency (for example, changing how the police department deploys or trains officers),
or policy changes that can be made by elected officials (for example, raising the police budget
to support a community policing program). There are a number of steps you can take to make
policy changes more likely.

* |nvolve key decision-makers as early on in the process as possible; ask them to help in
recruitment, suggest that they join a democratic small group, and ask them to attend the
action forum.

= At the action forum, be sure that the policy recommendations are mentioned in the reports
from the small groups; consider asking a decision-maker to respond to some of the
suggestions.

= Consider forming a committee of participants who are willing to work with policymakers on
the recommendation(s); provide the same kinds of assistance you would provide new action
groups (see above).

= Consider bringing policymakers together with residents at a ‘fishbow!l’ forum.

= Collect participant comments into a report which is distributed to decision-makers and the
media; this can be a very straightforward document, listing major themes, comments from
participants, and action ideas (as much as possible, the language in the report should be the
participants’ own words).
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» Let reporters and other media professionals know about the policy recommendations.

Example: The Calvert County (Md.) Board of Education included $50,000 in its budget to fund a
coordinator at a community education resource center to help students with homework, run
health and wellness fairs for residents, and serve as a forum for other school and family
programs. The idea for the center came from a district-wide democratic organizing effort on
education and the “achievement gap” between white students and students of color.
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Moving quickly to mobilize action efforts

Sometimes there is very little confusion about what needs to be done to improve a
neighborhood. There may be a number of action ideas that residents have talked about
informally for years, but which have never been implemented. Some of those ideas may have
emerged from a previous democratic organizing effort or some other large-scale attempt to
involve residents, and for one reason or another they ‘didn’t go anywhere.’ (If so, carefully
examine the previous organizing efforts to find out exactly why the discussions never led to
action.)

There may also be a number of basic but important tasks which are not controversial or
particularly difficult — removing graffiti, planting flowers, building a playground — but which no
one has bothered to tackle. Some of the residents who might be willing to take on these tasks
are not the kind of people who will ever come to a meeting to talk about neighborhood issues.

This section provides a plan for quickly mobilizing some action efforts. It includes some of the
key principles embodied by democratic small-group discussions, but it moves participants more
quickly into action planning or implementation. It could be used at the conclusion of a more
dialogue-intensive democratic organizing effort. It could also be used before the launch of a
more dialogue-intensive effort, in order to show residents that your project/organization is
interested in action as well as talk.

1. Recruit participants. Remember that the more people you recruit, the more likely it is
that action ideas will be implemented.

2. Hold an Action Forum (this could be a regularly scheduled meeting of a neighborhood
association or some other neighborhood group — you will simply have recruited more
people to attend it). Make sure that you've recruited key decision-makers and public
employees or other people who work on some of the action ideas being discussed:
police officers for crime-related ideas, educators for school-related ideas, etc.
= Set up an ‘immediate tasks’ table underneath a list of all the basic tasks that need to

be done (street clean-ups, tree planting, etc.). Encourage residents to sign up to
work on one of the tasks, and also allow them to sign up their children, spouse, or
parents.

» Have a speaker welcome the crowd and briefly describe the main categories for the
action ideas — NOT the action ideas themselves. For example, use categories like
“crime prevention,” “youth issues,” or “land use,” rather than specific ideas like “shut
down the drug houses,” “start a tutoring program,” or “create an historic preservation
district.” The speaker(s) should also give the crowd a little inspiration (“Here’s how
we can tackle this problem and improve this neighborhood!”). 30 minutes

= Split the audience into small action groups according to the category that most
interests them. If there are more than 12 people for one category, split it into smaller
groups. Give each group a discussion handout that includes a few introductory
questions and several of the main arguments or action ideas for that category. Ask
for volunteers to facilitate each group. 60 minutes

» Provide food and some time at the end of the meeting for the participants to
socialize.

3. Action groups meet again in the subsequent weeks (1-2 weeks after the Action
Forum) to work on their ideas. They can either set their own date, time, and location for
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this meeting, or you can find a central location for all the groups. Provide the kinds of
assistance to action groups described on p. 4 of this section.

4, Hold a Results Forum one month after the Action Forum (this could be a regularly
scheduled neighborhood meeting). Recruit reporters or other media representatives (if
they haven’t been involved already).
= Have each of the action groups give a brief report on their progress. If they have run
into obstacles, ask the audience for ideas on how to get past them. 60 minutes

= Ask decision-makers present to briefly describe how the input gathered from the
neighborhood had an impact (or why it did not have an impact) on policy decisions.
15-30 minutes

= |f there are any major decisions facing the neighborhood, briefly describe the options
and take a vote (either by secret ballot or a show of hands). 15-30 minutes

= Have a speaker thank everyone for participating, and challenge them to keep up the
work.

= Provide food and some time at the end of the meeting for the participants to
socialize.
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Title of project or action idea

Steps

Step Leader

Support Team

Resources Needed

Deadline
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RETURNING TO THE TABLE
SUSTAINING INVOLVEMENT OVER TIME
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Relying on an existing neighborhood group

Many neighborhoods have successful neighborhood associations, Community Development
Corporations, or other grassroots groups. In others, the main challenge is how to revitalize a
grassroots group that is not currently active or effective.

The following strategy is designed to help mobilize citizens by holding small-group discussions
as part of the regular monthly meetings of a neighborhood association or other grassroots
group. If the group is currently active and effective, this strategy will make the organizing work
somewhat easier. If the group is not active, this strategy will help to revitalize the association by
boosting its membership and generating a wave of resident-led action efforts.

The picture of this strategy might look something like this:

STRATEGY 2
regular regular regular regular
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To implement this strategy, consider the following steps:
1. Assemble a recruitment team. Bring together a few key people who you think may

help drive the project. Take 45 minutes with this group to try out the first few discussion
guestions you will be using in the project. Once people have had a taste of this
democratic small-group meeting, you can begin planning the project in earnest. The
group may find it valuable to:

= Set goals for the project.

= Create a map of the neighborhood’s networks and assets.

= Decide whether you have the right ‘pitch’ to describe the project: Why should people
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take part in this?

2. Recruit participants. Use a neighborhood networks map to identify people and groups
you might approach. Don't forget the people who serve the neighborhood but may not
live there: police officers, teachers, social service providers, school administrators,
business owners, historic preservation advocates, city planners, youth program
directors, etc.

3. Recruit and train facilitators.

4, Hold a Kickoff Forum. This could actually be a regular monthly neighborhood meeting
—you will simply have recruited more people to attend it by emphasizing the new
opportunity they will have to address a critical issue.

» Have a few speakers briefly give the audience the basic information they need to
discuss the issue, along with some inspiration (“Here’s how we can tackle this
problem and improve this neighborhood!”). 30 minutes

= Pass out the discussion guides. Split the audience into groups of 8-10, striving for a
diverse mix of participants in each group, and ask them to start on the Introduction
session in the guide. 60-90 minutes

» Provide food and some time at the end of the meeting for the participants to
socialize.

5. Small groups meet a second time (1-2 weeks after the Kickoff Forum). They can
either set their own date, time, and location for this meeting, or you can find a central
location for all the groups. Each group will discuss the Options session in the guide. If
people who couldn’t attend the first forum still want to be involved in the project, or if
people who did attend want to recruit other new participants — perhaps by bringing the
guide back to their block club — new groups can form during this period and start on the
Introduction session.

6. Hold an Options Forum one month after the Kickoff Forum (again, this could be a
regularly scheduled neighborhood meeting). Even if they didn’t attend the first forum or
any of the small-group sessions, try to make sure that the official ‘decision-makers’ on
the issue attend this meeting.

» Have each of the groups give a brief report on their conclusions so far. 30 minutes

= Split the audience back into their small groups for the Action session (last session
in the guide), keeping the groups intact. Groups may want to meet again before the
next forum to continue working on this session. People who haven't participated can
form their own group and start on the Introduction session — they can meet again
during the subsequent weeks to catch up with the rest. 60-90 minutes

» Provide food and some time at the end of the meeting for the participants to
socialize.

7. Hold an Action Forum one month later (this could be a regularly scheduled
neighborhood meeting). Make sure that you've recruited public employees or other
people who work on some of the action ideas being generated by the groups; for
example, if one group wants to mentor young people, you should try to have a youth
program director or school administrator present (if there isn’t one participating in the
project already). Other allies who might help groups work on their action ideas: police
officers, police lieutenants, teachers, social service providers, college professors,
business owners, historic preservation advocates, city planners, etc.
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Set up an ‘immediate tasks’ table underneath a list of all the basic tasks that need to
be done (street clean-ups, tree planting, etc.). Encourage residents to sign up to
work on one of the tasks, and also allow them to sign up their children, spouse, or
parents.

Have each of the groups give a brief report on their action ideas. If the group is going
to stay together to work on one of their action ideas, they should announce this to the
whole audience. 30 minutes

Ask any decision-makers present to respond briefly to the ideas — emphasizing how
people can work to help implement them. (Talk to decision-makers beforehand — if
they are too defensive, or too negative about the possibility of implementing action
ideas, eliminate this section of the agenda) 15-30 minutes, depending on number of
speakers

Split the audience up again. Groups that want to work on an action idea can stay
together. Form new action groups to work on other ideas: do this by assigning each
action idea to an empty table and asking people who are interested in that idea to go
to that table. Ask new allies to join the group they can help the most. 60 minutes
Provide food and some time at the end of the meeting for the participants to
socialize.

8. Action groups meet again in the subsequent weeks (1-2 weeks after the Action
Forum) to work on their ideas. They can either set their own date, time, and location for
this meeting, or you can find a central location for all the groups.

9. Hold a Results Forum one month after the Action Forum (this could be a regularly
scheduled neighborhood meeting). Recruit reporters or other media representatives (if
they haven't been involved already).

Have each of the action groups give a brief report on their progress. If they have run
into obstacles, ask the audience for ideas on how to get past them. 60 minutes

Ask decision-makers present to briefly describe how the input gathered from the
neighborhood had an impact (or why it did not have an impact) on policy decisions.
15-30 minutes

If there are any major decisions facing the neighborhood, briefly describe the options
and take a vote (either by secret ballot or a show of hands). 15-30 minutes

Have a speaker thank everyone for participating, and challenge them to keep up the
work.

Provide food and some time at the end of the meeting for the participants to
socialize.

In subsequent neighborhood meetings, give more opportunities for the action groups to report
on their progress. Give decision-makers opportunities to describe how the input gathered from
the neighborhood had an impact (or why it did not have an impact) on policy decisions.

10. Go back to Step 1.
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Changing how a neighborhood group operates

Applying democratic principles in a short-term organizing effort will not lead to long-term
success for a neighborhood association if the group goes back to the same undemocratic habits
it had before. The people who joined up because they were given a unique chance to be heard,
to form relationships, and to take action will quickly realize that the association has returned to
the same old “politics as usual.”

Even if the leaders of an association want to do things differently, it is not always clear how to
go about it. People often wonder: How can we apply these same principles to the way our
neighborhood functions over the long term?

There are at least seven ways to apply democratic principles to neighborhood institutions. The
following list is not a sequence of steps to follow — an association could work on one aspect of
the association at a time. But it is probably not as effective to work on only one or two areas:
leaders should consider changes in most, if not all, of these areas:

Rebuilding the board or steering committee. You want a team that is energetic, committed,

and representative of the neighborhood. Use a neighborhood networks map to decide whether

your board represents the major networks in the community. You also want the group to work

together effectively. Apply some of the democratic small-group principles:

= Limit the meetings to no more than twelve people (if the board or committee is larger than
this, find ways to break it up into smaller segments).

= Use an impartial facilitator (this could be a responsibility that rotates among all the team
members, or among several who have the best facilitation skills).

= Establish ground rules that the group revisits periodically.

Rethinking the staffing, funding, and bylaws of the association.

» |s the staffing (paid, volunteer, or both) sufficient for what the group is trying to do?

= How much time is spent in involving residents or supporting resident-led action efforts?
= Are the by-laws flexible enough to allow the association to operate effectively?

Example: In order to launch a short-term organizing effort, the West Broadway Neighborhood
Association enlisted an AmeriCorps volunteer who worked for the organization for a six-month
period.

Rethinking the format, timing, and location of meetings. There are two main questions here:
“Are the association’s regular meetings participatory, enjoyable, and effective?,” and “Do the
meetings provide people a range of incentives to participate?” Improving the meetings may
involve:

= Spending the majority of the time in small, facilitated groups.

» Finding new ways to provide information (written or verbal) that gives participants the
background on key topics, and/or describes the main options facing the neighborhood in a
concise and balanced way.

» Reconciling the need for a constant meeting location and time with the desire to reach out to
larger numbers of people (see “Reaching out,” below).

Giving people a range of incentives to participate may include:

= Providing food, and time for socializing at the beginning or end of the meeting.

»= Providing child care.

= Highlighting young people — all kinds of people will take part in something if it involves
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watching kids (and not just their own kids) dance, sing, act, receive awards, display their
artwork, etc.

= Piggybacking on other meetings and events — this could include bingo nights, high school
sporting events, etc.

Example: The Village Foundation in Southwest Delray Beach, Florida, has used monthly
neighborhood parties called “Flava Fridays” as a lead-in to its regular meetings. The group has
also capitalized on the appeal of young people by beginning some of their events with
performances by the Delray Divas, a dance performance group for girls and young women
(ages 6-18). The Divas program was itself dramatically strengthened by the first democratic
organizing effort held in Delray Beach — the fledgling project gained many new volunteers, and
added a youth mentoring component for the 100+ girls and young women who participate.

Reaching out to the block level. Block clubs and similar kinds of extremely grassroots groups

are used in many communities to reach large numbers of ordinary citizens. These groups can

provide a very accessible first step for involvement. The key challenges seem to be:

= Recruiting block club leaders.

= Connecting the block club to neighborhood-wide institutions so that there is two-way
communication between the levels.

Example: The United Neighborhoods Center in Buffalo has encouraged and linked block clubs
in the city by establishing a web-site, listservs, a free computer center, and free classes to help
people use computers and the Internet.

Reaching up to the city level. All kinds of city-level entities can benefit from effective

neighborhood associations. This includes governmental bodies like police departments, mayor’s

offices, city councils, school systems, zoning boards, other departments in city government, and

state or federal agencies; it also includes private and nonprofit groups like small business

associations, Chambers of Commerce, charities, foundations, community development

corporations, etc. Establishing stronger connections with these kinds of groups can heighten the

impact of the neighborhood, enhance your ability to recruit citizens, and help sustain your

association. Think about:

= How can/does your association help the city-level group achieve its goals?

= What can your neighborhood provide them (volunteer time? quality input?) that will help
them further?

= How can they further legitimize your association? Formally asking residents for input on a
particular question? Working more closely with citizen-led action efforts? Sending mid-level
staffers (i.e. police lieutenants and inspectors rather than beat officers) to neighborhood
meetings?

= How can you help residents work together more closely with employees and representatives
of city-level groups?

Example: Residents of Southwest Delray Beach, Florida, found out that their city’s planning
department was preparing for the redevelopment of West Atlantic Avenue, a major thoroughfare
running through the neighborhood. The Village Foundation, a grassroots group that had initiated
a successful democratic organizing effort in that neighborhood, reached out to the planning
department. They argued that neighborhood residents deserved the chance to give input on the
redevelopment plan, and that the plan would be more likely to succeed if residents had ‘bought
in’ to the changes. The city planners agreed to hold a charrette (a one-day planning workshop)
in Southwest Delray. To their surprise, over 100 people turned out for the event, and gave a
great deal of enthusiastic, informed, detailed input on the redevelopment plan.
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Using ranks, rituals, and recognition. A key to sustaining people’s involvement is conveying a

sense of political status or legitimacy — the idea that everyone has public privileges and

responsibilities that can’t be taken away. All good democratic organizing efforts communicate

the sense that citizens have a place on the place on the public stage; but there are also specific

ways to reinforce it:

» Giving residents particular titles or designations that confer their status and responsibilities.

= Using ceremonies to welcome new residents or celebrate new graduates.

» Establishing an awards program to recognize people and groups who have contributed to
the neighborhood in some way.

Example: To launch a large-scale democratic organizing effort, the Charlotte/Mecklenburg
Education Foundation named 100 residents as “Delegates” to the community, and asked each
to recruit citizens to take part in the project.

Example: The town of North Olmsted, Ohio, holds an annual ceremony where the residents who
have become U.S. citizens in the past year are honored and officially welcomed.

Recruiting more broadly. Launching a short-term organizing effort is one way of reaching a
much larger set of residents. But associations can also use the same principles as part of their
ongoing work, rather than in one big burst.
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RESOURCES




FROM YELLING TO JELLING 52

Bibliography

Classics

Arendt, Hannah, On Revolution (New York: Viking Press, 1963).

Barber, Benjamin, Strong Democracy: Participatory Politics for a New Age (Berkeley, California:
University of California Press, 1984).

Boyte, Harry, CommonWealth: A Return to Citizen Politics (New York: The Free Press, 1989).

Evans, Sara, Born For Liberty (New York: The Free Press, 1997).

Jacobs, Jane, The Death and Life of Great American Cities (New York: Vintage Books, 1992).
[planning]

Mansbridge, Jane, Beyond Adversary Democracy (Chicago: University of Chicago Press, 1983).

Mathews, David, Politics for People (Champaign/Urbana, IL: Univ. of lllinois Press, 1999).

Olson, Mancur, The Logic of Collective Action (Cambridge, MA: Harvard Univ. Press, 1971).

Pitkin, Hannah Fenichel, and Sara M. Shumer, “On Participation,” Journal of Democracy 2,
1982.

Sirianni, Carmen, and Lewis Friedland, Civic Innovation in America: Community Empowerment,
Public Policy, and the Movement for Civic Renewal (Berkeley, CA: University of California
Press, 2001).

Community organizing

Bobo, Kim, Jackie Kendall, and Steve Max, Organizing For Social Change (Seven Locks Press,
2001).

Fung, Archon, “Can Social Movements Save Democracy?” Boston Review, February/March
2003. [theory]

Gittell, Ross, and A. Vidal, Community Organizing: Building Social Capital as a Development
Strategy (Thousand Oaks, CA: Sage, 1998).

Grinthal, Michael, “Activist Reactions to Deliberation,” unpublished manuscript, September
2003.

Jehl, Jeanne, Martin J. Blank, and Barbara McCloud, Education and Community Building:
Connecting Two Worlds (Washington, DC: Institute for Educational Leadership, 2001).
[education]

Smock, Kristina, “Building Effective Partnerships: The Process of Structure and Collaboration,”
Shelterforce Online, May/June 1999. [permanent structures]

Smock, Kristina, Democracy in Action: Community Organizing and Urban Change (New York:
Columbia University Press, 1994).

Wood, Richard, Faith in Action: Religion, Race and Democratic Organizing in America (Chicago:
University of Chicago Press, 2002).

How-to: Dialogue and Deliberation overall

Gastil, John, and Peter Levine, The Deliberative Democracy Handbook, (San Francisco:
Jossey-Bass, 2005).

Heierbacher, Sandy, and Tonya Gonzalez, “Beginner’s Toolkit to Dialogue and Deliberation,”
www.ncdd.org.

Heierbacher, Sandy, Tonya Gonzalez, Bruce Feustel, and David E. Booher, “Deliberative
Democracy Networks: A Resource Guide,” National Civic Review 93, 2004.




FROM YELLING TO JELLING 53

Houlé, Kristin, and Rona Roberts, Toward Competent Communities (Lexington, KY: Roberts &
Kay, Inc., 2000). [also can be used with a bunch of cases]

Leighninger, Matt, “Smart Democracy: How to Engage Citizens,” IQ Report (Washington, DC:
International City/County Managers Association, September 2004).

Lukensmeyer, Carolyn, and Lars Hasselblad Torres, Public Deliberation: A Manager’s Guide to
Citizen Engagement (Washington, DC: IBM Center for the Business of Government, 2006).
[public officials; federal-level projects]

Ponomareff, Shirley, and Matt Leighinger, Building Communities: The ABCs of Public Dialogue
(Washington, DC: League of Women Voters, 2004).

Shapiro, llana, Training for Racial Equity and Inclusion: A Guide to Selected Programs
(Washington, DC: The Aspen Institute, 2002). [race]

Wright, Gwen, Christopher Hoene, and Matt Leighninger, Making Progress Toward Issues of
Race: Goals and Processes for Citizen Involvement (Washington, DC: National League of
Cities, 2003). [race; public officials]

How-to: Evaluation

House, Ernest, “The Many Forms of Democratic Evaluation,” The Evaluation Exchange, Fall
2005.

How-to: Formats

Lukensmeyer, Carolyn, Joe Goldman, and Steve Brigham, “A Town Meeting for the 21%
Century,” in Deliberative Democracy Handbook, edited by John Gastil and Peter Levine
(San Francisco: Jossey-Bass, 2005).

Wates, Nick, The Community Planning Handbook (London: Earthscan, 2000). [land use]

How-to: Public meetings

King, Cheryl, Kathryn M. Feltey, and Bridget O’Neill Susel. “The Question of Participation:
Toward Authentic Public Participation in Public Administration,” Public Administration
Review 58, 1998. [theory]

Toronto Healthy City Office, “We’ve Got to Stop Meeting Like This,” City of Toronto, May 1998.
[permanent structures; public officials]

How-to: Tracking outcomes

Epstein, Paul, Paul Coates, and Lyle Wray, with David Swain, Results That Matter (San
Francisco: Jossey-Bass, 2006). [regional projects]

Greenwood, Davydd, and Morten Levin, Introduction to Action Research: Social Research for
Social Change (Thousand Oaks, CA: Sage, 1998). [evaluation]

Sarkar, Dibya, “Government at the Grass Roots,” Government E-Business, September 2001.
[Rochester; land use; online; permanent structures]

Issues — crime prevention and policing

Eig, Jonathan “Eyes on the Street: Community Policing in Chicago,” The American Prospect 29,
November-December 1996.

Hill, James, “For Black Cops, Trust Hard to Gain: Diversity Doesn’t Close Credibility Gap,”
Chicago Tribune, July 19", 1999. [race]




FROM YELLING TO JELLING 54

Hurley, Dan, “On Crime as Science (A Neighbor at a Time),” The New York Times, January 6",
2004.

Piscia, Jason, “Police Focus on Neighborhood Involvement,” Springfield State Journal-Register,
March 28", 2004. [Springfield; neighborhoods]

Sampson, R.J., “What ‘Community’ Supplies,” Urban Problems and Community Development,
R.F. Ferguson and W.T. Dickens, eds. (Washington, DC: Brookings Institution, 1999).

Sampson, R.J., S.W. Raudenbush, and Felton Earls, “Neighborhoods and Violent Crime,”
Science 277, 1997.

“Seeking a Deli Truce,” Buffalo News, July 8", 2003. [Buffalo]

Issues — criminal justice and corrections

DiMascio, William, Seeking Justice: Crime and Punishment in America (New York: The Edna
McConnell Clark Foundation, 1997).

Leighninger, Matt,“Balancing Justice’ in Oklahoma: Involving the Full Community in the Criminal
Justice Dialogue,” Community Corrections Report, 1997. [Oklahoma]

Nieto, Marcus, “Community Correction Punishments: An Alternative To Incarceration for
Nonviolent Offenders,” California Research Board, California State Library, May 1996.

Punishment and Prejudice: Racial Disparities in the War on Drugs, Human Rights Watch, 2000.
[race]

Issues —immigration

Booth, William, “One Nation, Indivisible: Is it History?” The Washington Post, February 22
1998.

Bramson, Ruth Ann, and Matt Leighninger, “Engaging the Community in Productive Public
Conversations about Immigration,” International Journal of Economic Development 5:4,
2004.

“Ethnic Diversity Grows, But Not Immigration,” Christian Science Monitor, March 14th, 2001.

Issues — planning and land use

Briggs, Xavier de Souza, Planning Together: How (and How Not) to Engage Stakeholders in
Charting a Course (Cambridge, MA: The Art and Science of Community Problem-Solving
Project at Harvard University, 2003). [how-to]

Cunningham, Kiran, and Hannah McKinney, “Creating Systemic Change: Convening the
Community for Land Use Action,” Practicing Anthropology 25(4):9-14, 2003. [Kalamazoo]

Fisher, Marc, “It May Be a Sign: Foes of Growth Protest Too Much,” The Washington Post,
August 31, 2000.

Gurwitt, Rob, “The Casparados,” Preservation, November/December 2000.

Husock, Howard, “Let’s Break Up the Big Cities,” City Journal, Winter 1998.

Rose, Kalima, “Beyond Gentrification: Tools for Equitable Development,” Shelterforce Online,
May/June 2001. [poverty; race]

Issues — poverty

Eisenberg, Pablo, “Time to Remove the Rose-Colored Glasses,” Shelterforce Online,
March/April 2000.

Knitzer, Jane, and Fida Adely, “The Role of Community Development Corporations in Promoting
the Well-Being of Young Children,” Report to the National Center on Children in Poverty,
2002.




FROM YELLING TO JELLING 55

Mott, Andrew, “Twenty-Five Years of Building Power and Capacity,” Shelterforce Online,
March/April 2000.

Moynihan, Daniel Patrick, Maximum Feasible Misunderstanding: Community Action in the War
on Poverty (Toronto: Free Press, 1969).

Pitcoff, Winton, “EZ’er Said Than Done,” Shelterforce Online, July/August 2000.

Schorr, Lisbeth, Common Purpose: Strengthening Families and Neighborhoods to Rebuild
America (New York: Doubleday, 1997).

Solomon, Lewis D., In God We Trust? Faith-Based Organizations and the Quest to Solve
America’s Social llls (Lanham, MD: Lexington Books, 2003).

Stone, Rebecca, and Benjamin Butler, “Core Issues in Comprehensive Community-Building
Initiatives: Exploring Power and Race,” Report to the Chapin Hall Center for Children, 2000.
[race]

Traynor, William, “Community Building: Hope and Caution,” Shelterforce Online,
September/October 1995.

Traynor, William, “Reflections on Community Organizing and Resident Engagement in the
Rebuilding Communities Initiative,” Report to the Annie E. Casey Foundation, 2002.

Issues — public finance

Benest, Frank, “Engaging Citizens in the Bottom Line,” American City and County, December
1997. [public officials]

Chernick, Howard, and Andrew Reschovsky, Lost in the Balance: How State Policies Affect the
Fiscal Health of Cities (Washington, DC: The Brookings Institution on Urban and
Metropolitan Policy, 2001).

Flintoft, Jessica, “Participatory Budgeting,” Report to the Hewlett Foundation, May 21%, 2004.
[Eugene]

“Public Space Management in Downtown Eugene,” www.downtowneugene.com, captured June
20", 2005. [Eugene; land use]

Simonsen, Bill, and Mark D. Robbins, “The Benefit Equity Principle and Willingness to Pay for
City Services,” Public Budgeting & Finance, Summer 1999.

Weeks, Edward C., “The Practice of Deliberative Democracy: Results from Four Large-Scale
Trials,” Public Administration Review 60. [theory; Eugene; Sacramento]

Issues — public health

Bernier, Roger, and Karen Midthun, “Getting the Science Right and Doing the Right Science in
Vaccine Safety,” American Journal of Public Health, June 2004. [federal level]

“Citizen Voices on Pandemic Flu Choices,” Report of the Public Engagement Pilot Project on
Pandemic Influenza, 2005. [federal level]

Pinney, Ellen, “Oregon Health Plan: Boon or Bust?,” Alternatives, Winter 1997. [Oregon]

Seeman, Bruce Taylor, “Texas Flu Researchers Test ‘Herd Immunity’ Theory,” Newhouse News
Service, October 26", 2004. [federal level]

Wong, Peter, “State of Health Care Troubles Oregon’s Ex-governor, The Statesman-Journal,
July 18", 2004. [Oregon]

Issues —race and difference
Benhabib, Seyla, ed., Democracy and Difference: Contesting the Boundaries of the Political

(Princeton, NJ: Princeton Univ. Press, 1996).
Dalton, Harlon L., Racial Healing (New York: Doubleday, 1995).




FROM YELLING TO JELLING 56

DuBois, Paul, and Jonathan Hutson, Bridging the Racial Divide: A Report on Interracial
Dialogue in America (Brattleboro, VT: Center for Living Democracy, 1997).

DuBois, W.E.B., The Souls of Black Folk (Chicago: A.C. McClurg & Co., 1903).

Fanselow, Julie, Springfield, lllinois: Where Conversations About Race Foster Understanding
and Action (Pomfret, CT: Paul J. Aicher Foundation, 2004). [Springfield]

Flavin-McDonald, Catherine, Damon Higgins, Jennifer Necci Dineen, Martha L. McCoy, and
Ruth Sokolowski, Study Circles on Racism and Race Relations Year 1—1997: A Report on
the Focus Groups (Pomfret, CT: Study Circles Resource Center, 1998). [New Castle
County; evaluation]

Hendrie, Caroline, “In U.S. Schools, Race Still Counts,” EdWeek, January 21%, 2004.
[education]

Loren, Daniel J., and Gary Orfield, Racial Inequity in Special Education, 2002. [education]

McCoy, Martha, and Robert Sherman, “Bridging the Divides of Race and Ethnicity,” National
Civic Review, Spring/Summer 1994.

Potapchuk, Maggie, Steps Toward an Inclusive Community (Washington, DC: Joint Center for
Political & Economic Studies, 2001).

President’s Initiative on Race, Pathways to One America in the 21 Century: Promising
Practices for Racial Reconciliation (Washington, DC: Government Printing Office, 1999).
Reichler, Patricia, and Polly B. Dredge, Governing Diverse Communities: A Focus on Race and

Ethnic Relations (Washington DC: National League of Cities, 1997). [public officials]

Tatum, Beverly Daniels, Why Are All the Black Kids Sitting Together in the Cafeteria? And Other

Conversations About Race (New York: Basic Books, 1999). [education]

Issues —regional development

Barnes, William, “Beyond Federal Urban Policy,” Urban Affairs Review 41:3, January 2006.

Barnes, William, and Larry Ledebur, The New Regional Economies (Thousand Oaks, CA: Sage,
1998).

Blackwell, Angela Glover, “Building Policy from the Ground Up: Regionalism, Equitable
Development, and Developing New Leaders,” National Civic Review, Spring 2005.

Garreau, Joel, Edge City (New York: Doubleday, 1991).

Johnson, William, “Revitalization and Equity in a Weak-Market City,” Speech to the Community
Development Partnership Network, Atlanta, Georgia, May 5" 2004. [Rochester]

Liu, Lara Becker, “State of the City’ to Sound Warning,” Rochester Democrat and Chronicle,
March 1%, 2004. [Rochester]

Melville, John, Joe Brooks, Doug Henton, and John Parr, Inclusive Stewardship: Emerging
Collaborations Between Neighborhoods and Regions (Denver, CO: Alliance for Regional
Stewardship, 2003).

Moe, Richard, and Carter Wilkie, Changing Places: Rebuilding Community in the Age of Sprawl
(New York: Henry Holt, 1997).

Paget, Karen, “Can Cities Escape Political Isolation?,” The American Prospect 9:36, 1998.

Parr, John, “Chattanooga: The Sustainable City,” in Bruce Adams and John Parr, eds.,
Boundary Crossers: Case Studies of How Ten of America’s Metropolitan Regions Work
(College Park, MD: Academy of Leadership, 1998).

Rusk, David, Cities Without Suburbs (Washington, DC: Woodrow Wilson Center Press, 1993).

Swope, Christopher, “After the Mall: Suburbia Discovers Main Street,” Governing, October
2002.

Issues — schools and education




FROM YELLING TO JELLING 57

Berman, Sheldon H., “Teaching Civics: A Call to Action,” Principal Leadership, September 2004.
[Hudson HS, Hudson, MA,; civic education]

Borut, Donald, Anne Bryant, and Paul Houston, “Conflict or Consensus? Why Collaboration
Between Cities and Schools Is the Key to Reform,” EdWeek, September 21%, 2005.

“Chicago Local School Councils Run Short of Candidates,” IASB School Board News Bulletin,
April 2004.

Comer, James, “Parent Participation in the Schools,” Phi Delta Kappan, February 1986.

“Conducting School Report Night,” Rhode Island Department of Education, School
Accountability for Learning and Teaching (SALT) Leadership Team, 1997.

Elmore, R.F., Building a New Structure for School Leadership (Washington, DC: Albert Shanker
Institute, 2000).

Epstein, Joyce, and Lori Connors, Trust Fund: School, Family, and Community Partnerships in
High Schools (Boston, MA: Center on Families, Communities, Schools, and Children’s
Learning, 1992).

Fanselow, Julie, Kansas City, Kansas: Where Neighborhood Voices Lead to Better Solutions
(Pomfret, CT: Paul J. Aicher Foundation, 2004). [KCK; permanent structures]

Fanselow, Julie, Vermont: Where Deep-rooted Democratic Traditions Open the Way for Study
Circles (Pomfret, CT: Paul J. Aicher Foundation, 2005). [Vermont; race]

Gambone, Michelle Alberti, Adena M. Klem, William P. Moore, and Jean Ann Summers, First
Things First: Creating the Conditions and Capacity for Community-wide Reform in an Urban
School District, (Philadelphia: Gambone & Associates, January 2002). [KCK]

Hamilton, Mary, “Focus for Success,” Public Administration Times, November 2003.

Hansen, Marc, “School Board vs. The World,” Des Moines Register, July 16" 2005.

Kimpton, Jeffrey S., and Jonathan Considine, “The Tough Sledding of District-led Engagement,”
School Administrator, September 1999.

Kimpton, Jeffrey, and Marcia Sharp, Reasons for Hope, Voices for Change (Providence, R.I.:
Annenberg Institute for School Reform, 1998).

Kleinz, Karen, “Engaging the Public in the Public Schools,” Focus on Study Circles, Spring
2000.

Leighninger, Matt, “Marrying Citizens and Educators in Decision Making,” School Administrator,
October 2005. [Winston-Salem; Inglewood]

Leighninger, Matt, “Working with the Public on Big Decisions,” School Administrator, November
2003. [public officials; Harford County; Decatur; Inglewood]

Leverett, Larry, “Warriors to Advance Equity: An Argument for Distributing Leadership,”
Spotlight on Student Success, 2002.

Mathews, David, Is There a Public for the Public Schools? (Dayton, OH: Kettering Foundation,
1997).

Meier, Deborah, “The Road to Trust,” American School Board Journal, September 2003.

Molland, Judy, “Parents Are Going Beyond Bake Sales to Help Support Public Education,”
Parenthood.com, January 2004.

Moore, Donald R., and Gail Merritt, Chicago’s Local School Councils: What the Research Says,
(Chicago: Designs for Change, 2002). [permanent structures]

Nagda, Biren, “Description of Inglewood, California,” Report to the Study Circles Best Practices
Project, 2000. [Inglewood]

National Education Association Foundation for the Improvement of Education, “Engaging Public
Support for Teachers’ Professional Development,” 2000.

Pan, Diane, and Sue Mutchler, “Calling the Roll: Study Circles for Better Schools,” Report of the
Southwest Education Development Laboratory, 2000.

Paulson, Amanda, “Chicago Hope: Maybe This Will Work,” Christian Science Monitor,
September 21, 2004. [permanent structures]




FROM YELLING TO JELLING 58

Puriefoy, Wendy, “Linking Communities and Effective Learning Environments,” Voices in Urban
Education, Fall 2003.

Puriefoy, Wendy, “Why the Public is Losing Faith in the ‘No Child’ Law,” EdWeek, June g
2005.

Resnick, Michael, Communities Count: A School Board Guide to Public Engagement
(Alexandria, VA: National School Boards Association, 2000).

Schenkat, Randy, Quality Connections: Transforming Schools Through Total Quality
Management (Alexandria, VA: Association for Supervision and Curriculum Development,
1993).

Sullivan, Elizabeth, Civil Society and School Accountability (New York: NYU Institute for
Education and Social Policy, 2003).

Useem, Elizabeth, “From the Margins to the Center of School Reform: A Look at the Work of
Local Education Funds in Seventeen Communities,” Public Education Network Research
Series, Number 1, 1999.

Voke, Heather, “Engaging the Public in its Schools,” Association for Supervision and Curriculum
Development, July 2002.

Wagner, Tony, How Schools Change (Boston: Beacon Press, 1994).

Issues — youth development

Carlson, Cindy, “A Rightful Place: Expanding the Role of Young People in a Democratic
Society,” The Good Society, vol. 13, no. 2, 2004. [Hampton, VA; youth councils]

McCoy, Martha, Biren Nagda, and Molly Barrett, “Mix It Up: Crossing Social Boundaries as a
Pathway to Youth Civic Engagement,” National Civic Review, April 2006. [race]

Reaching Across Boundaries: Talk to Create Change (Southern Poverty Law Center and the
Study Circles Resource Center, 2003). [race]

Legal frameworks

Boxer-Macomber, Lauri, “Too Much Sun?: Emerging Challenges Presented by California and
Federal Open Meeting Legislation to Public Policy Consensus-Building Processes,” Report
to the Center for Collaborative Policy, September 2003. [open meetings]

Neighborhoods

Briggs, Xavier de Souza, and E.R. Mueller, From Neighborhood to Community (New York:
Community Development Research Center, New School for Social Research, 1997).
[planning and land use]

Chupp, Mark, “Investing in People through Place: The Role of Social Capital in Transforming
Neighborhoods,” Report to the Annie E. Casey Foundation, 1999. [poverty]

Cooper, Terry L., and Pradeep Chandra Kathi, “Neighborhood Councils and City Agencies: A
Model of Collaborative Coproduction,” National Civic Review 93, 2004. [permanent
structures]

Frazier, Frances, Gloria Mengual, and Matt Leighninger, Using Democratic Principles to Initiate
and Build Neighborhood Revitalization Efforts (Washington, DC: NeighborWorks America,
2005).

Greene, Robert, “Grasping for the Ring of Power,” LA Weekly, June 30", 2005. [Los Angeles;
permanent structures]

Greene, Robert, “Not In My Neighborhood Council: What Can Save L.A.’s Broken
Neighborhood Councils?” LA Weekly, August 25" — September 2", 2004. [Los Angeles;
permanent structures]




FROM YELLING TO JELLING 59

Kretzmann, John P., and John L. McKnight. Building Communities from the Inside Out
(Chicago: ACTA Publications, 1993). [poverty]

Kubisch, Anne C., “Comprehensive Community Initiatives: Lessons in Neighborhood
Transformation,” Shelterforce Online, January/February 1996. [poverty]

Kubisch, Anne C., Patricia Auspos, Prudence Brown, Robert Chaskin, Karen Fulbright-
Anderson, and Ralph Hamilton, Voices From the Field II: Reflections on Comprehensive
Community Change (Washington, DC: The Aspen Institute, 2002). [poverty]

Lord, Frank, “How SoDo Saved Itself,” Hartford Courant, August 3", 2003.

Musso, Juliet, Christopher Weare, and Terry Cooper, “Neighborhood Councils in Los Angeles: A
Midterm Report,” University of Southern California Neighborhood Participation Project, June
7", 2004. [permanent structures]

“Neighborhood Councils’ Accomplishments,” City of Los Angeles Department of Neighborhood
Empowerment, May 27", 2005. [permanent structures]

Thomson, Ken, “Los Angeles Participation: The Vision and the Reality,” Paper presented at
“Civic Engagement Through Neighborhood Empowerment: The L.A. Experiment and
Beyond,” Conference of the Neighborhood Participation Project at the University of Southern
California, January 25", 2002. [Los Angeles; permanent structures]

Thomson, Ken, Neighborhood to Nation (Hanover, NH: University Press of New England, 2001).

Vogel, Carl, “Open for Business,” The Neighborhood Works 20:1, January/February 1997.

On-line

Beierle, Thomas C., “Democracy On-Line: An Evaluation of the National Dialogue on Public
Involvement in EPA Decisions,” Resources For the Future (RFF) Report, January 2002.
[EPA; environment; federal-level projects]

Bonner, Patricia, Bob Carlitz, Laurie Maak, Rosemary Gunn, and Charles Ratliff, “Bringing the
Public and the Government Together through Online Dialogues.” Deliberative Democracy
Handbook, edited by John Gastil and Peter Levine (San Francisco: Jossey-Bass, 2005).
[federal-level projects]

Citizens and Government in a Digital Era (Ottawa, Ontario: Ekos Associates, 2003).

Delli Carpini, Michael, and Scott Keeter, “The Internet and an Informed Citizenry,” in The Civic
Web, eds. David Anderson and Michael Cornfield (Lanham, MD: Rowman & Littlefield,
2003).

Permanent structures

Berry, Jeffrey, Kent Portney, and Ken Thomson, The Rebirth of Urban Democracy (Washington,
DC: Brookings Institution, 1993). [neighborhoods; neighborhood councils; Dayton, St. Paul,
Birmingham]

Cresswell, Sydney, Jordan Wishy, and Terrence Maxwell, “Fostering Social Equity and
Economic Opportunity Through Citizen Participation,” Report to the National League of
Cities, June 2003. [Rochester; neighborhoods; planning and land use; poverty]

Fanselow, Julie, Kuna, Idaho: Where a Community Pulls Together to Face Growth (Pomfret,
CT: Paul J. Aicher Foundation, 2004). [education; land use; Kuna]

Fung, Archon, “Deliberation Where You Least Expect It: Citizen Participation in Government,”
Connections, Fall 2003. [theory]

Fung, Archon, “Recipes for Public Spheres: Eight Institutional Design Choices and Their
Consequences,” Journal of Political Philosophy 11:3, September 2003. [theory]

Fung, Archon, “Varieties of Participation in Democratic Governance,” Paper presented at the
Theorizing Democratic Renewal conference, Vancouver, B.C., June 10", 2005. [theory]




FROM YELLING TO JELLING 60

Fung, Archon, and Erik Olin Wright, “Deepening Democracy: Innovations in Empowered
Participatory Governance,” Politics & Society 29:1, March 2001. [theory]

Fung, Archon, Empowered Participation: Reinventing Urban Democracy (Princeton: Princeton
University Press, 2004).

Goldman, Joe, “Kuna, Idaho,” Report to the Kettering and Hewlett Foundations. [Kuna; land
use; education]

Leighninger, Matt, “Shared Governance in Communities,” Public Organization Review 2:3,
September 2002. [public officials; Springfield; Sedgwick County; Inglewood; Kuna]

Longo, Nicholas, and John Wallace, “Creating Demaocratic Spaces: Jane Addams School for
Democracy,” CURA Reporter, June 2000. [Jane Addams School; immigration]

Mengual, Gloria F., “Portsmouth, N.H.: Where Public Dialogue is a Hallmark of Community Life,
www.studycircles.org. [Portsmouth; education; land use]

Post, Margaret, “Building Relational Culture at the Jane Addams School for Democracy,” Family
Involvement Network of Educators Forum, Harvard Family Research Project, Fall 2002.
[Jane Addams School; immigration]

Potapchuk, Bill, Cindy Carlson, and Joan Kennedy, “Growing Governance Deliberatively:
Lessons and Inspiration from Hampton, Virginia,” in The Deliberative Democracy Handbook,
John Gastil and Peter Levine, eds. (San Francisco: Jossey-Bass, 2005). [Hampton; youth
development; land use]

Potapchuk, William, “Building an Infrastructure of Community Collaboration,” National Civic
Review 88:3, Fall 1999.

Public officials

Bramson, Ruth Ann, The Deliberative Public Manager: Engaging Citizens in Productive Public
Conversations (unpublished manuscript).

Burkholder, Steve, “Is Representative Democracy Obsolete?,” Listening to Lakewood,
December 2004. [Lakewood; public finance]

Connecting Citizens and Their Government (Washington, DC: National League of Cities, 1996).
[permanent structures]

Gastil, John, and Todd Kelshaw, Public Meetings: A Sampler of Deliberative Forums That Bring
Officeholders and Citizens Together (unpublished manuscript, Kettering Foundation).
[permanent structures]

Kelly, Janet M., “The Dilemma of the Unsatisfied Customer in a Market Model of Public
Administration,” Public Administration Review 65:1, January 2005. [theory]

Leighninger, Matt, “For Next Set of Campaign Issues, Think Locally,” Christian Science Monitor,
July 13™, 2005.

Osborne, David, and Ted Gaebler. Reinventing Government: How the Entrepreneurial Spirit is
Transforming the Public Sector (Reading, MA: Addison-Wesley, 1992).

Seay, Gregory, “A New Party Sprouts from the Grassroots,” The Hartford Courant, November
24™ 2005. [East Hampton; public finance]

“Speak Up! Engaging Policymakers with Educators and Communities in Deliberative Dialogue,”
Insights on Education Policy, Practice, and Research, October 1999. [education; state-level
projects]

Wright, Gwen, Lena Delchad, and Matt Leighninger, The Rise of Democratic Governance
(Washington, DC: National League of Cities, 2004). [permanent structures]

Yang, Kaifeng, “Public Administrators’ Trust in Citizens: A Missing Link in Citizen Involvement
Efforts,” Public Administration Review, May/June 2005.

Reports from projects




FROM YELLING TO JELLING 61

“Arkansans Speak Up! On Education,” Report to the Arkansas Blue Ribbon Commission on
Public Education, April 17", 2002. [Arkansas; education]

Beal, Pamela, and Jacqueline Housel, “Promoting Cooperative Strategies to Reduce Racial
Profiling,” Report to the U.S. Dept. of Justice Community Oriented Policing Services office,
December 2003. [Buffalo; public safety]

“Building on the Fruits of our Neighbors,” Neighbors Building Neighborhoods Progress Report,
2001. [Rochester; permanent structures; neighborhoods]

Cunningham, Kiran, and Hannah McKinney, “Smarter Growth for Kalamazoo County,” January
2003. [Kalamazoo; land use]

Zukovich, Kristi, Community Discussions on Solid Waste (Wichita, KS: Sedgwick County
Government, 1996). [Sedgwick County; solid waste disposal]

Theory

Barber, Benjamin, A Place for Us: How to Make Society Civil and Democracy Strong (New York:
Hill and Wang, 1998).

Boyte, Harry, “Reframing Democracy: Governance, Civic Agency, and Politics,” Public
Administration Review 65, 2005.

Chambers, Simone, “Deliberative Democratic Theory,” Annual Review of Political Science 6,
2003.

Coleman, Stephen, Direct Representation: Towards a Conversational Democracy (London:
Institute for Public Policy Research, 2005).

Dahl, Robert, On Democracy (New Haven, CT: Yale Univ. Press, 1998).

Eliasoph, Nina, Avoiding Politics: How Americans Produce Apathy in Everyday Life (Cambridge:
Cambridge Univ. Press, 1998).

Elshtain, Jean Bethke, Democracy on Trial (New York: Basic Books, 1996).

Fisher, Robert, Let the People Decide (New York: Twayne Publishers, 1997).

Fishkin, James S., Democracy and Deliberation: New Directions for Democratic Reform (New
Haven, CT: Yale University Press, 1991).

Fishkin, James, S., The Voice of the People (New Haven, CT: Yale University Press, 1995).

Flavin, Catherine, and Regina Dougherty, “Science and Citizenship at the National Issues
Convention,” The Public Perspective 7:3, April/May 1996.

Fung, Archon, “Deliberation Before the Revolution,” Political Theory 33:2, June 2005.

Gamson, William, “Civic Renewal and Inequality,” The Good Society 12:1, 2003.

Gastil, John, Democracy in Small Groups: Participation, Decision Making, and Communication
(New Society, 1993).

Gutmann, Amy, and Dennis Thompson, Democracy and Disagreement (Cambridge, MA:
Belknap Press, 1998).

Gutmann, Amy, and Dennis Thompson, Why Deliberative Democracy? (Princeton: Princeton
University Press, 2004).

Haynes, Jeff, Democracy and Civil Society in the Third World: Politics and New Political
Movements (Cambridge: Polity Press, 1997).

Hibbing, John R., and Elizabeth Theiss-Morse, Stealth Democracy (Cambridge, UK: Cambridge
University Press, 2002).

Hirst, Paul, Associative Democracy (Amherst, MA: Univ. of Massachusetts Press, 1994).

Leighninger, Matt, “Enlisting Citizens: Building Political Legitimacy,” National Civic Review,
Summer 2002 [immigration; criminal justice and corrections; Oklahoma, Minnesota, New
York]

Leighninger, Matt, “The Seven Deadly Citizens,” The Good Society 13:2, 2004. [Kuna; Decatur;
Delray Beach]




FROM YELLING TO JELLING 62

McCoy, Martha, and Patrick Scully, “Deliberative Dialogue to Expand Civic Engagement: What
Kind of Talk Does Democracy Need?” National Civic Review, Summer 2002.

Miller, David, “Is Deliberative Democracy Unfair to Disadvantaged Groups?” in Maurizio
Passerin D’Entréves, ed., Democracy as Public Deliberation (Manchester, UK: Manchester
Univ. Press, 2002). [race]

Morone, James, The Democratic Wish (New York: Basic Books, 1992).

Moy, Patricia, Dietram Scheufele, and Lance Holbert, “Television Use and Social Capital:
Testing Puthnam’s Time Displacement Hypothesis,” Mass Communication & Society, 21(1/2),
1999.

Patterson, Thomas E., The Vanishing Voter: Public Involvement in an Age of Uncertainty (New
York, Vintage Books, 2003).

Polletta, Francesca, Freedom is an Endless Meeting (Chicago: Univ. of Chicago Press, 2002).

Putnam, Robert, “Tuning In, Tuning Out: The Strange Disappearance of Social Capital in
America.” PS: Political Science & Politics 28 (1995).

Putnam, Robert, Bowling Alone (New York: Simon & Shuster, 2000).

Rauch, Jonathan, “Volunteer Nation,” National Journal, November 23", 2002.

Ryfe, David, “Does Deliberative Democracy Work?,” Annual Review of Political Science 8,
2005.

Schudson, Michael, “America’s Ignorant Voters,” Wilson Quarterly 24:2, 2000.

Schudson, Michael, The Good Citizen: A History of American Civic Life, (New York: The Free
Press, 1998).

Skocpol, Theda, Diminished Democracy (Norman, OK: University of Oklahoma Press, 2003).

Smith, B.C., “Participation Without Power: Subterfuge or Development?,” Community
Development Journal, July 1998.

Stone, Clarence, “Civic Capacity and Urban Education,” Urban Affairs Review, May 2001.
[education]

Stone, Clarence, Jeffrey Henig, Bryan Jones, and Carol Pierannunzi, Building Civic Capacity:
The Politics of Reforming Urban Schools (Lawrence, KS: University Press of Kansas, 2001).
[education]

Sunstein, Cass, “The Law of Group Polarization,” Journal of Political Philosophy 10.

Thompson, Nicola, and Derek R. Bell, “The Deliberative Fix: The Role of Staged Deliberation in
a Deliberative Democracy,” Paper presented at the Political Studies Association conference,
2004.

Walsh, Katherine Cramer, “The Democratic Potential of Civic Dialogue,” Paper presented at
the Midwest Political Science Association, Chicago, lllinois, April 3-6, 2003. [race]

Walsh, Katherine Cramer, Listening to Difference: Race, Community, and the Place of Dialogue
in Civic Life (Chicago: University of Chicago Press, 2007). [race]

Walsh, Katherine Cramer, Talking about Politics: Informal Groups and Social Identity in
American Life (Chicago: University of Chicago Press, 2004). [race]

Wyman, Miriam, and David Shulman, From Venting to Inventing (London: The Commonwealth
Foundation, 2002). [public officials; permanent structures]

Wyman, Miriam, David Shulman, and Laurie Ham, Learning to Engage: Experiences with Civic
Engagement in Canada (Ottawa, ON: Canadian Policy Research Networks, 2001).

Young, Iris Marion, Inclusion and Democracy (Oxford: Oxford Univ. Press, 2002). [race]




FROM YELLING TO JELLING

63

Webography

AmericaSpeaks
www.americaspeaks.org

Building Healthier Communities
www.mcauley.org/bhconline

Civic Practices Network
WWW.CpN.org

Coalition for Healthier Cities and Communities
www.healthiercommunities.org

Collaborative Governance Initiative of the Institute for Local Government
www.ca-ilg.org

Community Building Institute
http://communitybuildinginstitute.org/

Deliberative Democracy Consortium
www.deliberative-demoracy.net

e-democracy.org
www.e-democracy.org

Everyday Democracy
www.everyday-democracy.org

National Civic League
www.ncl.org

National Coalition for Dialogue and Deliberation
www.thataway.org

National Institute for Dispute Resolution
www.nidr.org

National League of Cities
www.nlc.org

NeighborWorks America
WWW.NW.0rg

The Partnership Foundation
www.partnership.org

Public Agenda
www.publicagenda.org
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Glossary

Action

In the context of democratic governance, action means any effort made by the participants to
improve their neighborhood or community, from minor individual acts to major projects and
policy changes.

Action forum

A large event held at the conclusion of a round of a democratic organizing effort. At the action
forum, organizers typically highlight the work of participants who have already begun their action
projects, give participants and public officials alike the chance to sign up for new action
committees, and congratulate everyone on their efforts so far.

Asset-Based Community Development (ABCD)
An approach to community building that focuses on the positive attributes of a community and
its members rather than on the negatives or needs.

Community building
Process that increases the collective capacity of people in neighborhoods to improve the quality
of life for the individuals who live and work in that community.

Community development

Process designed to create conditions of economic and social prosperity for the whole
community with its active participation and the fullest possible reliance on the community’s
initiative.

Democratic governance
The art of governing communities in more participatory, deliberative, collaborative ways.

Discussion guide

Written material that gives the facilitator and participants a flexible structure for their
discussions. The guide helps spark the conversation while keeping it even-handed. By listing
different views about an issue, the guide helps the group consider ideas that they may have
discounted before. In addition to encouraging people to share personal experiences, it makes
room for storytelling, brainstorming, and other ways of getting at the ideas and concerns that
motivate them.

Facilitator

The facilitator is someone who will remain neutral and will serve the discussion. It is the
facilitator’s job to get the group started, help the participants set and keep ground rules, help
them handle any conflicts that may arise, and help them manage the guide.

Ground rules
In a study circle, ground rules are rules adopted by the participants to help their discussion go
smoothly. Ground rules can be amended at any point during the sessions.

Kickoff
Any kind of large-group event intended to launch a round of small-group meetings by showing
the number and diversity of organizations and people involved in the effort. A kickoff may also
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generate publicity, give potential participants a taste of the process through a sample session,
and allow participants time to socialize.

Organizing coalition

Coalition, steering committee, and working group are all terms that have been used by
democratic organizers to describe the set of people and organizations working to organize the
project.

Site
A place where a small-group meeting is held. Usually a public room rather than a private home.

Study circle

A group of 8-to-12 people from different backgrounds and viewpoints who meet several times in
a facilitated discussion to talk about an issue, share concerns, and look for ways to make things
better.

Technical assistance

Includes training, training materials, information exchange, and other forms of assistance
provided by an agency or organization to promote self-sufficiency and efficiency in the
endeavors of an organization, project, or business.






